ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh kompensasi kerja, dan
motivasi kerja terhadap kinerja karyawan pada driver ojek online. Jenis penelitian
ini adalah penelitian kuantitatif. Populasi dalam penelitian ini adalah seluruh driver
Go-Ride di Kota Surabaya dengan jumalah sampel sebanyak 100 orang. Jenis data
yang digunakan adalah data primer, proses pengambilan sampel menggunakan
metode purposive sampling, yaitu pemilihan sampel dengan kriteria yang telah
ditentukan.

Teknik analisis data dilakukagssenses engounakan Regresi Linier Berganda.
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ABSTRACT

This research aimed to examine the effect of work compensation and work
motivation on the employees’ performance of Online drivers. The research was
quantitative. Furthermore, the population was all drivers of Go-Ride in Surabaya
consisting of 100 people. The data were primary, Moreover, the data collection
technique used purposive sampling i.e., a sample selection with determined criteria.

The data analysis technique used multiple linear regression. Additionally, the
result showed that work compensation had a negative and significant effect on the
performance of the Go-Ride drivers in Surabaya. On the other hand, work
motivation had a positive and SIgnlflcant effect on the performance of the Go-Ride
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