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ABSTRACT 

This study aims to examine the effect of auditor’s experience, auditor ethics, professional 

skepticism, and personality type of auditors on fraud detection. This research was designed using 

a quantitative approach. The data analysis using multiple linear regression model. There were 

several tests carried out prior to data analysis. The analysis prerequisite tests include tests for data 

validity, reliaability, normality, multi colinearity, and heteroscedasticity. The research population 

is 156 auidt board of indonesia spread across various regional entities in East Java Province which 

has 38 city governments and 1 provincial government. The sampling technique used is by using a 

non-probability sampling approach. The sample in this study amounted to fifty seven auditors. The 

results showed that the auditor's experience has s significant effects on fraud detection, auditor 

ethics has a significant effects on fraud detection, professional skepticism has a significant effects 

on fraud detection and auditor personality type has a significant effects on fraud detection. 

Keywords :   auditor’s ability; auditors experience; auditor ethics; professional skepticism; auditor 

personality type; fraud detection 

 

INTRODUCTION 

Financial statements are documents that reflect the financial performance of a company during a 

certain period. Government financial statements and financial statements made by companies 

must be based on applicable financial standards and avoid material misstatements. Material 

misstatements that occur in the financial statements, according to the Statement of Auditing 

Standards No. 70, can be caused by errors or fraud. Fraud is an error that is done intentionally 

with the aim of making a profit by ignoring the losses that will be received by the other party. 

Meanwhile, an error is an error that is done unintentionally and does not aim to gain personal 

gain (Zimbelman et al., 2017). Furthermore, Zimbelman et al. (2017) stated that intentional errors 

(fraud) that were not disclosed could have a detrimental effect on the financial reporting process 

itself. Therefore, the company's/government's financial statements need to be examined by an 

independent party from outside the company, commonly called an auditor, which aims to provide 

reasonable assurance that the government's/company's financial statements have been protected 

from material misstatement, either intentional misstatement (fraud) or unintentional 

misstatements (errors). Therefore, the task of an auditor is to provide assurance to interested 

parties that the financial statements have been prepared according to applicable standards and 

reflect the actual situation of a business entity. 

Audit Board of the Republic of Indonesia  is an institution that is given the government's power 

to conduct audits on government institutions. The results of the BPK audit in the Audit Results 
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Report are in the form of audit findings. The main considerations of opinion on the financial 

statements of a government agency are the fairness of the presentation of financial statement 

items in accordance with Government Accounting Standards, adequacy of disclosure, compliance 

with the provisions of laws and regulations, effectiveness of the internal control system. The 

results of the Unqualified Opinion  from the Audit Board are not meant to guarantee that there 

will be no corrupt practices. However, Audit Board is required to disclose if it has found non-

compliance, whether it affects or does not affect the opinion on the financial statements. It can be 

further explained that the findings or recommendations of the auditors given in the Unqualified 

Opinion report of a government agency if not followed up immediately can indicate fraud has 

occurred. 

The phenomenon that occurred in the report on the results of the examination of the regional 

government financial reports of East Java Province for the 2020 fiscal year, which obtained the 

results: Unqualified Opinion. In the report, there are many findings / notes that need to be 

considered by the East Java Provincial government. The findings/records of Audit Board still 

finds weaknesses in internal control and problems related to non-compliance with laws and 

regulations, which do not materially affect the fairness of the presentation of Financial Statements 

for fiscal year 2020. Furthermore, other Audit Board findings/notes: (1) accountability for grant 

expenditures is incomplete. Such as spending on grants for street lighting assistance to 

community groups which are indicated to be carried out not according to the Regional Grant 

Agreement, namely overpayments for non-conformances in specifications and price overruns, (2) 

control over the implementation of Grant Expenditures in the form of unaccountable money and 

shortages volume of work at the Public Works Department of Highways. If Audit Board 's findings 

are not immediately followed up, it could indicate fraud. 

Fraud can be carried out in various ways, starting from the findings of Audit Board in examining 

government financial statements which are seen from four things, namely: (1) the fairness of the 

presentation of financial statement items in accordance with Government Accounting Standards, 

(2) adequacy of disclosure, (3) compliance with the provisions of laws and regulations, (4) 

effectiveness of the internal control system. Therefore, the auditor's ability to detect 

findings/frauds must continue to be improved. This is because each auditor as an individual has 

different limitations, so the level of ability to detect findings/frauds must also be different. The 

limitations of the auditor can lead to a gap or expectation gap between users of auditor services 

(Anggriawan, 2014). Elfia & NR (2022) shows that auditor training has a positive effect on the 

auditor's ability to detect fraud, while time pressure and professional skepticism have no effect on 

the auditor's ability to detect fraud. Therefore, auditors are advised to attend training more often 

so that their ability to detect fraud will also improve. Several research results state that several 

factors can affect the auditor's ability to detect fraud. These factors include: (1) auditor experience, 

(2) implementation of ethical rules, (3) skepticism. Nurwahyuni & Isniawati, (2021) shows that 

the work experience of auditors has a significant effect on the ability to detect financial statement 

fraud, the professional skepticism of auditors has a significant effect on the ability to detect 

financial statement fraud, and professional ethics has a significant effect on the ability to detect 

financial statement fraud. 

The first factor is the experience of the auditor. Experienced auditors will show a higher level of 
selective attention to relevant audit information and evidence  (Hobson et al., 2015; Jaffar et al., 
2011; Pratiwi et al., 2019; Suryandari & Yuesti, 2017). The experience referred to is the experience 



of the auditor in conducting audits of financial statements and audit assignments in the field, both 
in terms of the length of time, as well as the number of audit assignments that have been carried 
out. (Suraida, 2005) states that in conducting an audit of financial statements, both in terms of 
the length of time and the number of assignments that have been handled, that the more audit 
experience an auditor has, the more able to produce various kinds of audits. This research is 
supported by research by Arsendy et al., (2017), and Adyani (2014) finding evidence that auditor 
experience has a positive effect on auditors' ability to detect fraud. Experienced auditors are not 
enough to be able to detect fraud, auditors, an auditor must also comply with the implementation 
of ethical rules. 

The second factor that influences the auditor in detecting fraud is the implementation of the rules 

of ethics. Professional Ethics are norms that must be adhered to by every member of the State 

Audit Board as State Examiner while carrying out their duties to maintain their dignity, honor, 

image, and credibility. Trinanda and Waluyo (2016)  found evidence that professional ethics affect 

the ability of auditors to detect fraud. The results of research analysis Helmiati, (2021) shows that 

auditor ethics has a positive and significant effect on fraud detection 

The third factor that influences auditors in detecting fraud is skepticism. With regard to audit 
evidence, an auditor must have a high attitude of professional skepticism (Indrasti et al., 2020; 
Ruth et al., 2021). Professional skepticism is defined as an auditor's attitude which includes an 
attitude that always questions and evaluates audit evidence critically or other matters during the 
audit (State Financial Auditing Standard, 2017). The auditor must have an attitude of professional 
skepticism in evaluating and collecting audit evidence, especially those related to the assignment 
to detect fraud that has occurred. Sari et al., (2018), Indrawati et al., (2019) found evidence that 
professional skepticism has a positive effect on fraud detection. Skepticism expresses the auditor's 
alertness to conditions that can be indicated as misstatements so that the importance of assessing 
audit evidence is important. Therefore, State Finance No. 01 paragraph 30 (2007) requires 
auditors to have professional skepticism. 
 
Another factor that influences an auditor in detecting financial statements is personality type 
(Indrasti S. E, M. Akt & Sari, 2019; Umar et al., 2019). To detect fraud, an auditor also needs to 
have a personality type. Personality is a person's behavior when interacting with other people. 
Auditors who have a certain personality are easier to detect fraud. The personality types that are 
easier to detect fraud are auditors with ST and NT personalities compared to SF and NF 
personality types. This is because auditors who have a personality type with good senses can find 
fraud in the company. The ability of the auditor to detect fraud will have an impact on the 
provision of an opinion on the audit results. To improve its ability, the auditor must know and 
understand fraud, both of its kind, the characteristics of fraud and how to detect the fraud 
(Simanjuntak et al., 2015). Based on the description above, this study aims to test and analyze the 
determinants of the Auditor's Ability to Detect Fraud in Financial Statements. 

THEORY REVIEW 

Attribution Theory 

Attribution theory was first developed by Fritz Heider in 1958. This theory refers to how a person 

interprets an event and the causes of his behavior (Luthans, 1998 in Tandiontong, 2016). Fritz 

Heider stated that a person's behavior is determined by internal forces (internal forces) and 

external forces (external forces). A person's performance and behavior can be influenced by his 

personal abilities that come from the internal strength possessed by a person, for example, such 

as nature, character, attitude, ability, expertise and effort, while factors originating outside the 

individual's control are a person's external strength such as pressure. situations, difficulties or 

luck in work (Kade, in Rachmawati, 2019). Behavior that is caused internally is behavior that is 

believed to be under the personal control of the individual concerned while behavior externally is 



seen as the result of external causes that force the individual to behave (Robbins & Judge, 2013). 

The discussion of this attribution theory leads to the factors causing the occurrence of an event or 

events. Researchers use this attribution theory to find out what factors influence the auditor when 

doing an assignment, especially on the personal quality of the auditor itself. In this study, the 

quality of personal auditors is measured by the level of professional skepticism, ethical conduct, 

and experience that have an impact on the quality of their work in the organization. 

Personality Type Theory 

Jung (Yusuf and Nurihsan, 2008:74) states that personality is all real thoughts, feelings, and 

behaviors both consciously and unconsciously. In his book "Psychological Type", Jung developed 

a basic personality indicator, namely the Myers-Briggs Type Indicator (MBTI). The MBTI is a 

measuring tool for distinguishing a person's personality that was discovered by Katherine C. 

Briggs and Isabel Briggs Myers. In the MBTI, a person's personality preference indicators are 

distinguished based on 4 pairs of preferences that will produce 16 personality types (quoted by 

Sample & Sample, 2017), namely: 

1. The way a person focuses their attention and gains energy (Extroversion or Introversion) 

2. The way a person retrieves information (Sensing or Intuition) 

3. The way a person makes decisions (Thinking or Feeling) 

4. The way a person adapts to the environment and the way they accept and evaluate things 

(Judging or Perceiving) 

Conceptual Framework 

This study aims to examine the effect of auditor’s experience, auditor ethics, professional 

skepticism, and personality type of auditors on Auditor's ability to detect fraud.  the conceptual 

framework of this research as follows: 

 

 

 

 

 

                                         Figure 1. Conceptual Framework 
                                                                                                                            Source: research data (2021)  
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Hypothesis Development 

The Effect of Auditor Experience on Fraud Detection 

(Faradina, (2016) states that audit experience is an experience gained from the length or number 

of tasks that have been handled by the auditor. Auditors who have a lot of experience will have 

the ability to find fraud that occurs in the company and can provide a better explanation than 

auditors who have no or little experience. In addition, the more auditors perform audits of 

financial statements, the higher the level of professional skepticism owned by the auditors. 

Without skepticism, even experienced auditors may not necessarily be able to find fraud in the 

company. The results of research conducted Kartikarini and Sugiarto (2016), Febriansyah & 

Novitasari, (2021), Lismawati et al., (2021), and Helmiati (2021) that auditors experience has a 

positive effect on fraud detection. 

These results indicate that the auditor must have good audit experience when conducting an 

audit. Auditors who have a lot of experience can find out various audit problems in more depth, 

besides that auditors will find it easier to follow increasingly complex developments. Based on the 

description above, the following hypothesis is formulated: 

 H1: Auditor experience has a positive effect on detection Fraud 

The Effects of Auditor Ethics on Fraud Detection 

Ethics is basically related to morals that become the guide for a person or a group of nature to 

regulate their behavior, as well as benchmarks in assessing the goodness or badness of an action. 

An auditor must comply with ethical rules in carrying out his duties to facilitate the auditor in 

detecting fraud Gusti & Ali, (2008). 

The results of the study Helmiati (2021), Pipaldi  et al., (2018),dan  Hassan, (2019),  show that 

auditor ethics has a positive effect on fraud detection. This shows that if an auditor follows the 

regulated professional ethics, it will guarantee the quality and increase the ability to detect fraud 

owned by the auditor. 

Khadilah et al., (2015) stated that the application of ethical rules owned by an auditor has an effect 

on quality audit results. The quality of the financial statements audited by an auditor is influenced 

by the ethical application of an auditor. Detection of fraud in the audit of the company's financial 

statements requires the auditor to have ethics, because ethical auditors have integrity and 

objectivity in carrying out their work. 

Nurwiyati (2015) states that the application of ethical rules is defined as principles, rules, and 

moral values that are applied to regulate the behavior of an auditor in carrying out his duties. The 

SPKN lists three values that must be upheld by BPK members, namely independence, integrity, 

and professionalism. Khadilah et al., (2015) stated that the ethics of the auditor when auditing 

reports can affect audit results to be of higher quality. The quality of the audited financial 

statements can be influenced by the ethics of the auditor. 

With the application of ethical rules, it is hoped that the auditor can uphold a professional attitude 

in carrying out his duties and comply with the applicable professional code of ethics so that the 

possibility of fraud by the auditor does not occur. Based on the description above, the following 

hypothesis is formulated: 



H2: The application of ethical rules has a positive effect on detection Fraud 

The Effect of Professional Skepticism on Fraud Detection 

Trinanda and Waluyo (2016) states that the higher the professional skepticism of an auditor, the 

less likely it is that fraud will occur. Professional skills require auditors to exercise professional 

skepticism, namely an attitude that includes a questioning mind and an objective evaluation of 

the adequacy, competence, and relevance of evidence (BPK Regulation No. 1 of 2007). 

Professional Standards for Certified Public Accountants explain that professional skepticism is an 

attitude that always questions and evaluates audit evidence critically. 

Umri & Islahuddin, (2015) states that the high attitude of skepticism owned by the auditor results 

in greater fraud that will be detected. Kartikarini & Sugiarto (2016) and Febriansyah and 

Novitasari (2021) shows the same result, namely that the attitude of professional skepticism has 

a positive influence on the ability of an auditor to detect fraud. The higher the attitude of 

professional skepticism that the auditor has, the more willingness or desire to find out the signs 

of fraud around him. 

Fullerton & Durtschi, (2011) found that auditors with high skepticism will increase their ability to 

detect it by developing additional information searches when faced with symptoms of fraud. This 

finding is supported by research conducted by Faradina, (2016), Biksa and Wiratmaja (2016). An 

auditor is required to have an attitude of professional skepticism in carrying out his audit duties, 

especially for the possibility of fraud even though the fraud will not necessarily occur. Auditors 

who have a skeptical attitude will not immediately believe the assertions given by management. 

Auditors will always look for additional information and evidence that can be used to support 

management's assertions. 

Auditors who have an attitude of professional skepticism in making decisions and providing 

opinions will be more careful, the auditor will also seek additional information and evidence to 

ensure that the audited financial statements are free from all forms of misstatement. The results 

of research conducted by Nurwahyuni & Isniawati, (2021), Helmiati (2021), and  Lismawati et al. 

(2021) also found evidence that professional skepticism has a positive effect on an auditor's ability 

to detect fraud, because the higher the skepticism of an auditor, the higher the level of auditor's 

ability to detect fraud. fraud. Based on the description above, the following hypothesis is 

formulated: 

H3: Professional Skepticism has a Positive Effect on Fraud Detection 

The Effect of Personality Type Auditors on Fraud Detection 

Personality types are included in internal forces, namely factors that come from within a person 

or individual whose abilities can personally influence their performance and behavior, so that the 

auditor's personality type can influence the auditor's behavior in acting. Determination of 

personality type in this study using the Myers Briggs Type Indicator (MBTI) which introduces 16 

types of a person's personality which is a combination of four pairs of human preferences. Robbins 

and Judge (2013) suggest that a person's personality type can influence the decision making. 

Kusumawaty & Betri (2019), Kartikarini & Sugiarto (2016), Rudy et al (2017)shows personality 

types positively influence to financial report fraud. 



Noviyanti (2008), Suryanto et al., (2017) found that auditors with ST (Sense and Thinking) and 

NT (Intuition and Thinking) personality types are auditors who have higher professional 

skepticism than auditors with other personality types. Personality with a combination type of ST 

and NT is a type that tends to be logical in making decisions because it considers the facts. The 

combination type of NT tends to emphasize patterns, contexts, and relationships with dubious 

and inconclusive data where in these conditions the auditor is required to guess the meaning of 

the data intuitively, and then use it as a basis for digging up facts with logic and objective analysis 

and critical in situations where decisions must be made (Tuanakotta, 2013). In the context of 

auditing, fraud is generally systematic or has a pattern, sometimes it is not convincing, so that to 

explore it, an objective and critical logic of analysis is needed. Based on this concept, it is suspected 

that there is an influence of the NT combination personality type that exists in the auditor on the 

auditor's ability to detect fraud. Based on the description above, the following hypothesis is 

formulated: 

H4: Personality Type Auditors has a Positive Effect on Fraud Detection 

RESEARCH METHOD 

Research Sample 

The research population is 156 BPK auditors spread across various regional entities in East Java 

Province which has 38 district/city governments and 1 provincial government. The sampling 

technique used is by using a non-probability sampling approach, namely a sampling technique 

that does not provide equal opportunities for each part of the population to be used as research 

samples (Sugiyono, 2014). In addition, the determination of the sample uses the Convenience 

Sampling technique, namely selecting samples from population elements (people or events) 

whose data is easily obtained by researchers. This sampling method was chosen based on the 

difficulty of the auditor's willingness to be used as a research sample. Based on these 

considerations, the number of samples used in this study amounted to 60 auditors who work at 

the BPK Representative for East Java Province. The questionnaires sent were 60 questionnaires 

and 57 questionnaires that could be processed while 3 questionnaires could not be processed. 

Variable Operational Definition 

Auditor Experience 

Experience is a real activity that has been carried out by the auditor where audit experience is 

seen from the length of time the auditor has worked. Auditor experience in work can expand work 

ability. The more often a person does the same job, the more skilled and faster he gets the job 

done. The more kinds of work a person does, the more complex and extensive his work experience 

will be, and it allows for increased performance (Simanjuntak et al.,(2015). 

In this study, the indicators used to measure the work experience variable from the research of 

Sukriyah et al.,(2009), namely length of work, number of examination tasks, and adjusted for the 

addition of indicators from Agustin (2013), namely work ability, and task intensity and career 

development. Responses from respondents are determined on a scale of 1 to 5. 

Auditor ethics 



The application of ethical rules for auditors consists of principles, rules, and moral values, which 

are applied and must be adhered to in regulating the behavior of an auditor in carrying out their 

duties. The profession as an auditor is required to uphold professional ethics because auditors 

have responsibilities to various parties, including responsibility for the auditee, responsibility for 

the government, and responsibility for the community (Nurwiyati, 2015). 

By applying these ethical rules, it is hoped that an auditor will be able to uphold a professional 

attitude and comply with the applicable professional code of ethics so that the possibility of fraud 

that may be carried out by the auditor will not occur. The study used three indicators of BPK's 

code of ethics which included integrity, professionalism and was also adjusted by adding 

indicators from Sukriyah et al., (2009) namely independence. Responses from respondents were 

determined using a Likert scale of 1 to 5. 

Professional Skepticism 

Professional Skepticism is an attitude that should be owned by an auditor which balances 

suspicion and trust. In ISA No. 200, it is said that the attitude of professional skepticism is that 

the auditor makes a critical assessment, with a questioning mind on the validity of the evidence 

obtained, is wary of the audit evidence that the auditor has obtained, is alert to audit evidence that 

is contradictory or contradictory. raises questions regarding reliability and documents, and also 

responds with questions and other information obtained from management and related parties 

(IFAC, 2004). 

Professional skepticism is measured using indicators that have been developed by Agustin, 

(2013), namely critical thinking, professionalism, assumptions, accuracy, accuracy in examining 

the client's financial statements, understanding of audit evidence, and also adjusted for the 

addition of indicator, namely attitude. Responses from respondents are determined by a Likert 

scale of 1 to 5. 

Personality type 

Personality (personality) is defined by Gordon Allport (in Noviyanti, 2008) as an organic 

organization within the individual who has a psychological system that determines his unique 

adjustment to his environment. Thus, personality type is a person's adjustment to the 

environment according to his way. In other words, personality is the unique ways that individuals 

react to and interact with others. In this study, a person's personality type was measured using 

the Myers Briggs Type Indicator (MBTI). The indicator for the personality type variable consists 

of 40 question items developed by Nasution and Fitriany (2012) and Mudrika (2011). Of the 40 

statement items contained in the questionnaire, 5 statement items describe each preference. The 

auditor is asked to choose one of the two contradictory statements between 4 pairs of preferences 

that correspond to the auditor's personality type. Auditors with ST (Sensing-Thinking) and NT 

(Intuition-Thinking) personality types were given a score of 1, and auditors with other personality 

types were given a score of 0. 

Fraud detection 

Fraud detection is a process to be able to find or disclose deviant actions that are carried out 

intentionally and result in misstatement of a financial statement. Fraud detection includes the 

identification of fraud indicators that require follow-up by the auditor to conduct an investigation. 



Fraud detection in this study was measured using indicators from Koroy, (2008) developed by 

Simanjuntak et al., (2015) where the indicators of fraud detection are understanding the internal 

control system (SPI), characteristics of fraud, audit environment, audit methods, forms of fraud, 

and testing documentation. and personal. Responses from respondents are determined by a 

Likert scale of 1 to 5. 

Data analysis technique 

Validity test and reliability test 

The data obtained from the questionnaire was tested to ensure the research data was valid and 

reliable. 

Classic assumption test 

The classical assumption tests carried out in this study were the normality test, the 

multicollinearity test, and the heteroscedasticity test. 

Hypothesis test 

Multiple linear regression analysis is used to determine the effect of more than one independent 

variable with the dependent variable (Sugiyono, 2014). This study examines the effect of auditor 

experience, auditor ethics, professional skepticism and auditor personality type affect the 

auditor's ability to detect fraud. The formula used is as follows: 

PK = a + b1PA + b2PAE + b3SP + b4TK + e 

 

RESULT AND DISCUSSION  

Descriptive Statistics 

Variable descriptive statistical tests to provide an overview of the average (mean), standard 

deviation, minimum value, maximum value, and number of studies are presented as follows: 

  

Variable N Minimum Maximum Mean Std Deviasi 

Auditors experience 57 32 54 45,16 4,71 

Auditor ethics 57 33 50 43,70 4,58 

Professional sceptism 57 37 50 44,07 4,35 

Auditor personality type 57 42 60 51,75 5,13 

Table 1. Descriptive Statistic 

Data Validity Test 

The validity of the data was tested using the Pearson Correlation test. The following is a validity 

test: 

 



Number of 

question 

Pearson Corelation (r hitung) 

r tabel Validity Auditors 

experience 

Auditor 

ethics 

Proffesional 

skeptism 

Auditor 

personal type 

1 0,81 0,60 0,82 0,81 

0,260 

Valid 

2 0,61 0,75 0,90 0,69 Valid 

3 0, 87 0,77 0,86 0,76 Valid 

4 0,67 0,79 0,82 0,77 Valid 

5 0,74 0,78 0,84 0,80 Valid 

6 0,73 0,90 089 0,82 Valid 

7 0,66 0,90 0,80 0,77 Valid 

8 0,84 0,87 0,76 0,89 Valid 

9 0,82 0,83 0,68 0,84 Valid 

10 0,79 0,71 0,79 0,66 Valid 

11 0,62 - - 0,84 Valid 

12 - - - 0,75 Valid 

Table 2. Validity Test Results 

The results of the validity test it is known that all values of r arithmetic > r table (r table is obtained 

from the formula n-2, = 57-2 = 55 and df (n-2) = 0.05) then the value of r count (55;0.05) is 0.260. 

The table above shows that from all questions on each variable the value of r is calculated > 0.260. 

So it is declared valid. 

 

Reliability Test 

For reliability testing is carried out to determine whether the results of this questionnaire can be 

trusted or reliable. The following is a reliability test: 

Variable Cronbrach’s  Alpha 

Auditors experience 0,84 

Auditor ethics 0,93 

Professional sceptism 0,94 

Auditor personality type 0,94 

                                         Table 3. Reliability Test Result 

From the results of the reliability test, it is known that the Cronbrach's Alpha value of auditor 

experience is 0.840, the Cronbrach's Alpha value of the application of ethical rules is 0.927, the 

Cronbrach's Alpha value of professional skepticism is 0.943, the Cronbrach's Alpha value of fraud 

detection is 0.942. So it can be concluded that for all variables in this study have a value greater 

than 0.60 then it can be declared reliable. 

 



Classic assumption test 

Normality test 

This normality test uses the Kolmogrof-Smirnof test, from this test it can be seen that the residual 

distribution is normal or not. The following is a normality test: 

 
Unstandardized Residual 

N 57 

Normal Parametersa,b Mean ,00000 

Std. Deviation 2,154398 

Most Extreme Differences Absolute 0,11 

Positive 0,09 

Negative -0,11 

Kolmogorov-Smirnov Z 0,85 

Asymp. Sig. (2-tailed) 0,46 

Table 4. Normality Test Result 

Based on the Kolmogrov-Smirnov test, it has a significance value > 0.05, the conclusion is that all 

data are normal. 

Multicollinearity Test 

Multicollinearity testing is done by looking at the VIF and Tolerance numbers. The following is a 

multicollinearity test: 

Variable 

Collinearity Statistics 

Tolerance VIF 

Auditors experience 0,49 2,05 

Auditor ethics 0,26 3,91 

Professional sceptism 0,24 4,10 

Auditor personality type 0,92 1,08 

Table 5. Multicollinearity Test Result  

The results of the multicollinearity test show that the value for tolerance is > 0.1 and VIF < 10. 

So it can be said that the data in this study is free from multicollinearity. This means that there 

is no correlation between the independent variables in this study. 

Heteroscedasticity Test 

The heteroscedasticity test assesses whether there is an inequality of variance for all residual 

observations from one observation to another.  

Based on the glejser test, it can be seen that the four variables, namely auditor experience, 

application of ethical rules, professional skepticism, and personality type have a Sig value > 0.05, 

so it can be concluded that there is no heteroscedasticity. 

 



 

Variable       t          Sig.      Decision 

Auditors experience  -1,71         0,10 No heteroscedasticity  

Auditor ethics   -0,35         0,73 No heteroscedasticity 

Professional sceptism   0,41         0.68 No heteroscedasticity 

Auditor personality type  0,45         0,65 No heteroscedasticity 

                                                                      Tabel 6. Heterokedastisity Test Result 

Multiple Linear Regression Analysis 

The results of the multiple linear regression test that can be seen in table 11 are used as a basis for 

determining the behavior of the regression model using the F test, determining the coefficient of 

determination by looking at the value of R square/Adjusted R square and testing the hypothesis 

by looking at the significance value. 

Variable Coefficient t Sig. Decision 

constant 6,49 0,63 0,53 - 

Auditors experience 0,43 4,74 0,00 H1 accepted 

Auditor ethics 0,20 3,02 0,03 H2 accepted 

Professional sceptism 0,70 4,99 0,00 H3 accepted 

Auditor personality type 0,33 3,48 0,02 H4 accepted 

R Square /Adjusted R Square 0,82 / 0,81 

Uji F 60,65  

Sig. Uji F 0,000 

Table 7. Multiple Regression Analysis Results 

Goodness of fit  

Goodness of fit is used to determine whether this research model is fit. In other words, Goodness 

of fit states the level of suitability (fit) of the research model with the ideal model for that research. 

Based on the table above, it shows that the test value of F = 60.651, with a significance level of 

0.000 less than 0.05, the regression model is said to be appropriate. This shows that the 

regression model of this study is in accordance with the ideal model. 

Coefficient of Determination Test Results (R²) 

The coefficient of determination test is used to measure how far the model's ability to explain the 

variation of the dependent variable is. The table above shows that the Adjusted R coefficient value 

is 0.810, which means that 81.0% of the fraud detection variables are influenced by the auditor's 

experience, application of ethical rules, personality type, and professional skepticism while the 

remaining 19.0% is influenced by other factors that are not included in this research model. 

 



Results of Hypothesis Testing 

Hypothesis 1, the experience of auditors has a positive effect on fraud detection. The table above 

shows that the significance value is 0.000 <0.05, so the hypothesis (H1) is accepted. The direction 

of the coefficient which is positive indicates that the more experienced an auditor is, the better 

the auditor's ability to detect fraud that occurs. The results of this study support the research of 

Kartikarini & Sugiarto, (2016), Febriansyah & Novitasari, (2021), Lismawati et al., (2021), and 

Helmiati (2021), Faradina, (2016), and Arnanda et al., (2022) which also found evidence that 

auditor experience has a positive effect on fraud detection. 

Hypothesis 2, the auditor ethics has a positive effect on fraud detection. The table above shows a 

significance value of 0.030 <0.05, so the hypothesis (H2) is accepted. The direction of the positive 

coefficient indicates that if an auditor is increasingly obedient to ethical rules, especially those 

that are written (professional code of ethics), the easier it will be for the auditor to detect fraud. 

The results of this study are in line with the results of research conducted by Pipaldi  et al., (2018), 

Hassan, (2019), and Helmiati (2021) which also found evidence that the application of ethical 

rules has a positive effect on fraud detection. 

Hypothesis 3, professional skepticism has a positive effect on fraud detection. The table above 

shows a significance value of 0.000 <0.05, the hypothesis (H3) is accepted. The direction of the 

positive coefficient indicates that the more skeptical Auditor will be able to detect fraud at the 

audit planning stage, and will carry out the detection at the next audit stage. The results of this 

study are in line with the results of research conducted by Simanjuntak et al., (2015), Fullerton & 

Durtschi (2011), Biksa dan wiranata, (2016), Faradina (2016), Rachmawati, (2019), Nurwahyuni 

& Isniawati, (2021), Febriansyah & Novitasari, (2021) which found evidence that professional 

skepticism has an effect on against fraud detection. An audit designed with high professional 

skepticism will be able to provide adequate assurance to detect fraudulent financial statements or 

errors in financial statements. In other words, the attitude of professional skepticism can assist 

the auditor in evaluating evidence by conducting audit tests to obtain assurance that there may 

be symptoms of fraud that will occur.  

Hypothesis 4, personality type of auditors has a positive effect on fraud detection. The table above 

shows a significance value of 0.021 <0.05, then the hypothesis (H4) is accepted. The direction of 

the positive coefficient indicates that the better the personality type of the auditor, the easier it is 

to detect fraud. In this study, personality types were determined using the MBTI with 4 pairs of 

preferences, namely: 1) Extravert (E) and Introverted (I); 2) Sensing (S) and Intuition (N); 3) 

Thinking (T) and Feeling (F); 4) Judging (J) and Perceiving (P). Auditors with a combination of 

ST and NT personality types are auditors who tend to think logically in making decisions and will 

consider all available facts to support their decisions. Individuals with the ST personality type 

process information and make decisions based on the facts obtained by using logical analysis. 

Meanwhile, NT processes information based on the possibilities that occur and considers them 

theoretically and scientifically in making decisions. The results of this study support research 

conducted by Kartikarini & Sugiarto (2016), Suryanto et al., (2017), Robbins & Judge, (2013), 

Kusumawaty & Betri (2019) which state that personality type has a positive effect on fraud 

detection. 

 



CONCLUSION 

This study aims to examine the effect of auditors experience, auditor ethics, professional 

skepticism, and personality type on the auditor's ability to detect fraud. This research was 

conducted at the Audit Board in East Java. Some suggestions that are expected to be taken into 

consideration for future researchers, among others: First, the research sample was only BPK 

auditors in East Java Province, so that the generalizability of the results of this study was still 

quite weak. Therefore, further research needs to expand the scope of the research sample in order 

to get better and wider research results. Second, this study develops a questionnaire model with 

questions and statements, so that there is a possibility of bias when respondents answer the 

questionnaire. Therefore, it is hoped that future research will develop a questionnaire using case 

examples. Finally, further research is expected to be able to develop this research by looking for 

other factors to detect fraud such as workload, auditor independence, time budget pressure and 

audit risk. 
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1  1. The introductory chapter is too long, too 

many different meanings. even though the 

author has made a special chapter on literature 

review. as well as introductory chapters 3 - 4 

paragraphs. by providing information. 1. 

research problem, 2. initial data/number of 

editors affected by the case/or other data that 

supports the problem the author expresses. 3. 

Previous research and the author can explain 

The phenomenon that occurred in the report on the 

results of the examination of the regional 

government financial reports of East Java Province 

for the 2020 fiscal year, which obtained the results: 

Unqualified Opinion. In the report, there are many 

findings/ notes that need to be considered by the 

East Java Provincial government. The 

findings/records of Audit Board still finds 

weaknesses in internal control and problems related 



 
 

what the differences between this research and 

previous research are. 4. The purpose and 

contribution of this research. 

to non-compliance with laws and regulations, which 

do not materially affect the fairness of the 

presentation of Financial Statements for fiscal year 

2020. Furthermore, other Audit Board 

findings/notes: (1) accountability for grant 

expenditures is incomplete. Such as spending on 

grants for street lighting assistance to community 

groups which are indicated to be carried out not 

according to the Regional Grant Agreement, namely 

overpayments for non-conformances in 

specifications and price overruns, (2) control over 

the implementation of Grant Expenditures in the 

form of unaccountable money and shortages volume 

of work at the Public Works Department of 

Highways. If Audit Board 's findings are not 

immediately followed up, it could indicate fraud. 

Attribution theory was first developed by Fritz 

Heider 1958 in (Weiner, 2008). This theory refers to 

how a person interprets an event and the causes of 

his behavior (Luthans, 1998 in Tandiontong, 2016). 

Fritz Heider stated that a person's behavior is 

determined by internal forces and external forces. A 

person's performance and behavior can be influenced 

by his personal abilities that come from the internal 

strength possessed by a person, for example, such as 

nature, character, attitude, ability, expertise and 

effort, while factors originating outside the 

individual's control are a person's external strength 

such as pressure. situations, difficulties or luck in 

work kade (Rachmawati, 2019). Yusuf and 

Nurihsan, (2008:74) states that personality is all real 

thoughts, feelings, and behaviors both consciously 

and unconsciously. In his book "Psychological 

Type", Jung developed a basic personality indicator, 



 
 

namely the Myers-Briggs Type Indicator. The 

Myers-Briggs Type Indicator is a measuring tool for 

distinguishing a person's personality that was 

discovered by Katherine C. Briggs and Isabel Briggs 

Myers. In the Myers-Briggs Type Indicator, a 

person's personality preference indicators are 

distinguished based on 4 pairs of preferences that 

will produce 16 personality types quoted by Sample 

& Sample, 2017), namely: 1. The way a person 

focuses their attention and gains energy 

(Extroversion or Introversion), 2. The way a person 

retrieves information (Sensing or Intuition), 3. The 

way a person makes decisions (Thinking or Feeling), 

4. The way a person adapts to the environment and 

the way they accept and evaluate things (Judging or 

Perceiving) 

2 I find no novelty in this article. The author 

emphasizes that this research is the same as 

previous research and this research only supports 

previous research? the author should describe in 

the introduction what is the difference between 

this study and previous research, why is this 

research important to do? 

It is important to do this because this study tries to 

compare the results of developed countries with 

developing countries, especially Indonesia, because 

in Indonesia there are still auditors who commit 

fraud with personal interests that have an impact on 

the workplace. 
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literature review. so that readers can quickly find 

out what the purpose of this research is by 

reading a brief, concise and clear introduction. 

Attribution theory was first developed by Fritz 

Heider 1958 in (Weiner, 2008). This theory refers to 

how a person interprets an event and the causes of 

his behavior (Luthans, 1998 in Tandiontong, 2016). 

Fritz Heider stated that a person's behavior is 

determined by internal forces and external forces. A 

person's performance and behavior can be influenced 

by his personal abilities that come from the internal 

strength possessed by a person, for example, such as 

nature, character, attitude, ability, expertise and 

effort, while factors originating outside the 



 
 

individual's control are a person's external strength 

such as pressure. situations, difficulties or luck in 

work kade (Rachmawati, 2019). Yusuf and 

Nurihsan, (2008:74) states that personality is all real 

thoughts, feelings, and behaviors both consciously 

and unconsciously. In his book "Psychological 

Type", Jung developed a basic personality indicator, 

namely the Myers-Briggs Type Indicator. The 

Myers-Briggs Type Indicator is a measuring tool for 

distinguishing a person's personality that was 

discovered by Katherine C. Briggs and Isabel Briggs 

Myers. In the Myers-Briggs Type Indicator, a 

person's personality preference indicators are 

distinguished based on 4 pairs of preferences that 

will produce 16 personality types quoted by Sample 

& Sample, 2017), namely: 1. The way a person 

focuses their attention and gains energy 

(Extroversion or Introversion), 2. The way a person 

retrieves information (Sensing or Intuition), 3. The 

way a person makes decisions (Thinking or Feeling), 

4. The way a person adapts to the environment and 

the way they accept and evaluate things (Judging or 

Perceiving) 

4 This research uses quantitative methods, I find 

no errors in this method. and results on this 

method. 

The research population is 156 Audit Board of the 

Republic of Indonesia auditors spread across various 

regional entities in East Java Province which has 38 

district/city governments and 1 provincial 

government. The sampling technique used is by 

using a non-probability sampling approach, namely 

a sampling technique that does not provide equal 

opportunities for each part of the population to be 

used as research samples (Sugiyono, 2014; Putri & 

Sudaryanto, 2018; Sudaryanto et al., 2019). In 

addition, the sample uses the Convenience Sampling 



 
 

technique, which is choosing a sample from 

population elements (people or events) whose data is 

easy to obtain. This sampling method was chosen 

based on the difficulty of the auditor's willingness to 

be used as a research sample. analysis technique 

using multiple linear regression with SPSS software 

which is used to analyze the data in this study. One 

of the regression solving procedures, SPSS has a 

high degree of flexibility in research that relates 

theories, concepts, and data that can be done to the 

variables in the study 

5 I hope there will be further discussion about the 

results of the research that the author has made, 

not only writing that the results of this study are 

the same as other studies. try to have a 

discussion and compare with other articles. 

Thank you for the suggestions and corrections, we 

have added a detailed explanation and supported by 

two theories to support the empirical findings, the 

attached improvement file 

6 I don't see any conclusion in the sentence in the 

conclusion chapter. The author only writes the 

objectives, limitations and recommendations for 

future research. the writer should write the 

conclusions of this study by looking at the 

problems expressed and the results obtained and 

the results that have been discussed. 

Based on the results of the analysis and discussion, it 

can be concluded that the auditor's experience, 

auditor ethics, professional skepticism, and 

personality type have a positive effect on the 

auditor's ability to detect fraud, meaning that the 

higher and lower the auditor's experience, meaning 

that the higher and lower the auditor's ethics, 

professional skepticism, and the type of auditor's 

ethics. personality has an impact on increasing and 

decreasing the ability of auditors to detect fraud. The 

findings are empirically supported by attribution 

theory and personality type theory, attribution theory 

explains that how a person interprets an event that 

causes a person's behavior is determined by internal 

forces while personality type theory explains that 

personality is all real thoughts, feelings, and 

behaviors that are both realized and realized. or 

unconsciously. The findings empirically have 



 
 

implications for government and company policies 

by looking at these findings which explain that 

auditor experience, auditor ethics, professional 

skepticism, and personality type have a positive 

effect on the auditor's ability to detect fraud. This 

study has limitations that cannot be avoided. 

Disclosure of limitations aims to make this research 

understandable with a non-misleading interpretation. 

In addition, the disclosure of limitations also has the 

aim that further research can fill the blank space 

which is the limitation of this study. First, the 

research sample was only the auditors of the 

Financial Supervisory Board of East Java Province, 

so the generalization of the results of this study is 

still quite weak. Therefore, further research needs to 

expand the scope of the research sample in order to 

get better and wider research results. Second, this 

study develops a questionnaire model with questions 

and statements, so that there is a possibility of bias 

when respondents answer the questionnaire. 

Therefore, further research is expected to be able to 

develop a questionnaire using case examples. 

Finally, further research is expected to develop this 

research by looking for other factors to detect fraud 

such as workload, auditor independence, time budget 

pressure and audit risk 

7 The reference is very Indonesian, although 

research on regions in Indonesia why not 

compare it with research abroad for discussion? 

is it different culture? does it differ in 

government regulations? 

Thank you for the suggestions and corrections, we 

have added references from the Scopus data to 

strengthen the findings, the repair file is attached. 

8 In my opinion, although the author only wants to 

seek influence, it would be better if the author 

includes an in-depth discussion of the results of 

Thank you for the suggestions and corrections, we 

have added references from the Scopus data to 

strengthen the findings, the repair file is attached 
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Indonesian. English quality is poor, please use a 

professional translator/corrector 

Thank you for the suggestions and corrections, we 

have asked for help from friends who graduated 

from England to check the grammar, the repair file is 

attached 

2 Abstracts can be rewritten to emphasize what 

happened to find out the impact of these findings 

and contributions 

This study aims to examine the effect of auditor 

experience, auditor ethics, professional skepticism, 

and auditor personality type on fraud detection. This 

research was designed using a quantitative approach. 

Data analysis using multiple linear regression model 

with SPPS software. There are several tests carried 

out before carrying out data analysis. The analysis 

prerequisite tests include data validity, reliability, 

normality, multicollinearity, and heteroscedasticity 

tests. The population and sample in this study were 

156 Supreme Audit Boards spread across various 

regional entities in East Java Province consisting of 

38 city governments and 1 provincial government. 

The sampling technique used is by using a non-

probability sampling approach. The sample in this 

study amounted to fifty-seven auditors. The results 

show that auditor experience has a positive and 

significant effect on fraud detection, auditor ethics 

has a positive and significant effect on fraud 

detection, professional skepticism has a positive and 

significant effect on fraud detection and auditor 

personality type has a positive and significant effect 

on fraud detection. The findings of this study are 

supported by Attribution Theory and Personality 

Type Theory 



 
 

3 The way you present the results and discussion 

is confusing. Reduce the narrative about 

numbers; You can point it to the table/figure as 

needed without needing to be explicit. Focus on 

how your findings relate to existing knowledge; 

how your paper has helped to contribute. Place 

separate statistical and diagnostic evaluations 

before discussion. Don't mix them up 

Thank you for the suggestions and corrections, we 

have corrected according to the suggestions and 

corrections, the repair file is attached 

4 In the conclusion section, you should summarize 

the key results of your paper and discuss 

practical and scientific contributions (what 

next?). 

Based on the results of the analysis and discussion, it 

can be concluded that the auditor's experience, 

auditor ethics, professional skepticism, and 

personality type have a positive effect on the 

auditor's ability to detect fraud, meaning that the 

higher and lower the auditor's experience, meaning 

that the higher and lower the auditor's ethics, 

professional skepticism, and the type of auditor's 

ethics. personality has an impact on increasing and 

decreasing the ability of auditors to detect fraud. The 

findings are empirically supported by attribution 

theory and personality type theory, attribution theory 

explains that how a person interprets an event that 

causes a person's behavior is determined by internal 

forces while personality type theory explains that 

personality is all real thoughts, feelings, and 

behaviors that are both realized and realized. or 

unconsciously. The findings empirically have 

implications for government and company policies 

by looking at these findings which explain that 

auditor experience, auditor ethics, professional 

skepticism, and personality type have a positive 

effect on the auditor's ability to detect fraud. This 

study has limitations that cannot be avoided. 

Disclosure of limitations aims to make this research 

understandable with a non-misleading interpretation. 



 
 

In addition, the disclosure of limitations also has the 

aim that further research can fill the blank space 

which is the limitation of this study. First, the 

research sample was only the auditors of the 

Financial Supervisory Board of East Java Province, 

so the generalization of the results of this study is 

still quite weak. Therefore, further research needs to 

expand the scope of the research sample in order to 

get better and wider research results. Second, this 

study develops a questionnaire model with questions 

and statements, so that there is a possibility of bias 

when respondents answer the questionnaire. 

Therefore, further research is expected to be able to 

develop a questionnaire using case examples. 

Finally, further research is expected to develop this 

research by looking for other factors to detect fraud 

such as workload, auditor independence, time budget 

pressure and audit risk 
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1 As the first note, measuring quantities of 

research data using experiences, ethical 

perspective, sceptics and personalities issues 

have a huge risk as those indicators mentioned 

are not yet being standardly agreed upon by 

academic experts, and as they may be interpreted 

in various ways and understandings based on 

different perspectives. Therefore, if the author 

doesn’t provide certain definitions on those 

aspects, it is better to avoid quantitively 

measuring using the concept (of experiences, 

ethics, skepticism, and personalities) mentioned 

in the article. 

Thank you for the suggestions and corrections, for 

the measurement we follow the previous research as 

a suggestion, the improvement file is attached 

2 Besides the language and style of the writing, 

the article doesn’t meet the synchronized focus 
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of the problem mentioned in the core question. 

In the introduction, the author mentioned that as 

the formal institution to conduct audits, the 

Audit Board of the Republic of Indonesia has 

issued reports mentioning findings need to be 

considered by the East Java Provincial 

government. The author mentions the records of 

weaknesses in internal control and problems 

related to laws and regulations, accountability 

for grant expenditures is incomplete, and control 

over the implementation of Grant Expenditures 

is losing the point when the author mentions 

problematic professionalism auditor to the 

prevention awareness of the fraud issue. Hence, 

the focus on the problem on the article loses its 

purpose. In other way, the author put the credit 

to the standard auditors but also questioned the 

professionalism of the auditor in the issue of 

fraud. (I might assume that the author probably 

address the issue of the fraud to warn the East 

Java Provincial government based on negative 

reports received) 

graduated from England, for the guidelines for our 

financial audit body, we are guided by the statement 

of auditing standards No. 70, repair file attached 

3 Another mispresented ways is that I agree on the 

factors should been possessed by auditors 

mentioned and explained widely within the 

article, but the issue should been risen up is 

actually ‘not to rewriting auditors rules, but to 

analyse problems of reporting issues conducted 

by the East Java Province’. This will lead the 

article to explain how the knowledges of the 

institution in the standard reporting and 

administration issues. 

Thank you for the suggestions and corrections, the 

auditor's explanation is broad to provide an 

understanding of the importance of this research to 

be carried out to compare the results of research in 

developed countries with empirical findings in 

developing countries, especially Indonesia, the 

attached file for improvement 
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population and sample in this study were 156 Supreme Audit Boards spread across various 

regional entities in East Java Province consisting of 38 city governments and 1 provincial 

government. The sampling technique used is by using a non-probability sampling approach. The 

sample in this study amounted to fifty-seven auditors. The results show that auditor experience has 

a positive and significant effect on fraud detection, auditor ethics has a positive and significant 

effect on fraud detection, professional skepticism has a positive and significant effect on fraud 

detection and auditor personality type has a positive and significant effect on fraud detection. The 

findings of this study are supported by Attribution Theory and Personality Type Theory. 

Keywords: Auditor’s Ability, Auditors Experience, Auditor Ethics, Professional Skepticism, 

Auditor Personality Type, Fraud Detection 

 

1. INTRODUCTION 

It is important to do this because this study tries to compare the results of developed countries with 

developing countries, especially Indonesia, because in Indonesia there are still auditors who commit fraud with 

personal interests that have an impact on the workplace. Financial statements are documents that reflect the 

financial performance of a company during a certain period. Government financial statements and financial 

statements made by companies must be based on applicable financial standards and avoid material 

misstatements. Material misstatements that occur in the financial statements, according to the Statement of 

Auditing Standards No. 70, can be caused by errors or fraud. Fraud is an error that is done  
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attribution theory explains how a person 

interprets an event caused by a person's behavior. 

While the theory of personality types explains 

that personality is all real thoughts, feelings and 

behaviors both consciously and unconsciously. 

The findings of this study have implications for 

the policy that auditor experience, auditor ethics, 

professional skepticism, and auditor personality 

type are against fraud detection, so that the 

research findings are used by the government and 

companies as assessment policies. 
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intentionally with the aim of making a profit by ignoring the losses that will be received by the other 

party. Meanwhile, an error is an error that is done unintentionally and does not aim to gain personal gain 

(Zimbelman et al., 2017). Furthermore, Zimbelman et al. (2017) stated that intentional errors/ fraud that were 

not disclosed could have a detrimental effect on the financial reporting process itself. Therefore, the 

company's/government's financial statements need to be examined by an independent party from outside the 

company, commonly called an auditor, which aims to provide reasonable assurance that the 

government's/company's financial statements have been protected from material misstatement, either intentional 

misstatement/ fraud or unintentional misstatements (Tjaraka et al., 2022; Sudaryanto et al., 2022; Utari et al., 



 
 

2021). Therefore, the task of an auditor is to provide assurance to interested parties that the financial statements 

have been prepared according to applicable standards and reflect the actual situation of a business entity.  

The phenomenon that occurred in the report on the results of the examination of the regional government 

financial reports of East Java Province for the 2020 fiscal year, which obtained the results: Unqualified Opinion. 

In the report, there are many findings/ notes that need to be considered by the East Java Provincial government. 

The findings/records of Audit Board still finds weaknesses in internal control and problems related to non-

compliance with laws and regulations, which do not materially affect the fairness of the presentation of Financial 

Statements for fiscal year 2020. Furthermore, other Audit Board findings/notes: (1) accountability for grant 

expenditures is incomplete. Such as spending on grants for street lighting assistance to community groups which 

are indicated to be carried out not according to the Regional Grant Agreement, namely overpayments for non-

conformances in specifications and price overruns, (2) control over the implementation of Grant Expenditures 

in the form of unaccountable money and shortages volume of work at the Public Works Department of Highways. 

If Audit Board 's findings are not immediately followed up, it could indicate fraud. 

Attribution theory was first developed by Fritz Heider 1958 in (Weiner, 2008). This theory refers to how 

a person interprets an event and the causes of his behavior (Luthans, 1998 in Tandiontong, 2016). Fritz Heider 

stated that a person's behavior is determined by internal forces and external forces. A person's performance and 

behavior can be influenced by his personal abilities that come from the internal strength possessed by a person, 

for example, such as nature, character, attitude, ability, expertise and effort, while factors originating outside 

the individual's control are a person's external strength such as pressure. situations, difficulties or luck in work 

kade (Rachmawati, 2019). Yusuf and Nurihsan, (2008:74) states that personality is all real thoughts, feelings, 

and behaviors both consciously and unconsciously. In his book "Psychological Type", Jung developed a basic 

personality indicator, namely the Myers-Briggs Type Indicator. The Myers-Briggs Type Indicator is a measuring 

tool for distinguishing a person's personality that was discovered by Katherine C. Briggs and Isabel Briggs 

Myers. In the Myers-Briggs Type Indicator, a person's personality preference indicators are distinguished based 

on 4 pairs of preferences that will produce 16 personality types quoted by Sample & Sample, 2017), namely: 1. 

The way a person focuses their attention and gains energy (Extroversion or Introversion), 2. The way a person 

retrieves information (Sensing or Intuition), 3. The way a person makes decisions (Thinking or Feeling), 4. The 

way a person adapts to the environment and the way they accept and evaluate things (Judging or Perceiving) 

Fraud can be carried out in various ways, starting from the findings of Audit Board in examining 

government financial statements which are seen from four things, namely: (1) the fairness of the presentation of 

financial statement items in accordance with Government Accounting Standards, (2) adequacy of disclosure, (3) 

compliance with the provisions of laws and regulations, (4) effectiveness of the internal control system. 

Therefore, the auditor's ability to detect findings/frauds must continue to be improved. This is because each 

auditor as an individual has different limitations, so the level of ability to detect findings/frauds must also be 

different. The limitations of the auditor can lead to a gap or expectation gap between users of auditor services 

(Anggriawan, 2014); Aliyyah et al., 2021; Prasetio et al., 2021). Elfia & NR (2022) shows that auditor training 



 
 

has a positive effect on the auditor's ability to detect fraud, while time pressure and professional skepticism have 

no effect on the auditor's ability to detect fraud. Therefore, auditors are advised to attend training more often so 

that their ability to detect fraud will also improve. Several research results state that several factors can affect 

the auditor's ability to detect fraud. These factors include: (1) auditor experience, (2) implementation of ethical 

rules, (3) skepticism. Nurwahyuni & Isniawati, (2021); Endarto et al., 2021; M. Indrawati et al., 2021) shows 

that the work experience of auditors has a significant effect on the ability to detect financial statement fraud, the 

professional skepticism of auditors has a significant effect on the ability to detect financial statement fraud, and 

professional ethics has a significant effect on the ability to detect financial statement fraud. Based on the 

description above, this study aims to test and analyze the determinants of the Auditor's Ability to Detect Fraud 

in Financial Statements. 

2. LITERATURE REVIEW AND HYPOTHESIS DEVELOPMENT 

2.1 Attribution Theory 

Attribution theory was first developed by Fritz Heider in 1958. This theory refers to how a person 

interprets an event and the causes of his behavior (Luthans, 1998 in Tandiontong, 2016). Fritz Heider stated 

that a person's behavior is determined by internal forces and external forces. A person's performance and 

behavior can be influenced by his personal abilities that come from the internal strength possessed by a person, 

for example, such as nature, character, attitude, ability, expertise and effort, while factors originating outside 

the individual's control are a person's external strength such as pressure. situations, difficulties or luck in work 

kade, in (Rachmawati, 2019; Prasetyo et al., 2021; Utari, Iswoyo, et al., 2021). Behavior that is caused internally 

is behavior that is believed to be under the personal control of the individual concerned while behavior externally 

is seen as the result of external causes that force the individual to behave (Robbins & Judge, 2013; Abadi et al., 

2021; Endarto, Taufiqurrahman, Suhartono, et al., 2021). The discussion of this attribution theory leads to the 

factors causing the occurrence of an event or events. Researchers use this attribution theory to find out what 

factors influence the auditor when doing an assignment, especially on the personal quality of the auditor itself. 

In this study, the quality of personal auditors is measured by the level of professional skepticism, ethical conduct, 

and experience that have an impact on the quality of their work in the organization. 

2.2 Personality Type Theory 

Yusuf and Nurihsan, (2008:74) states that personality is all real thoughts, feelings, and behaviors both 

consciously and unconsciously. In his book "Psychological Type", Jung developed a basic personality indicator, 

namely the Myers-Briggs Type Indicator. The Myers-Briggs Type Indicator is a measuring tool for 

distinguishing a person's personality that was discovered by Katherine C. Briggs and Isabel Briggs Myers. In 

the Myers-Briggs Type Indicator, a person's personality preference indicators are distinguished based on 4 pairs 

of preferences that will produce 16 personality types quoted by (Sample & Sample, 2017; Aliyyah, Prasetyo, et 

al., 2021; Prasetyo, Aliyyah, Rusdiyanto, Kalbuana, et al., 2021) namely: 1. The way a person focuses their 

attention and gains energy (Extroversion or Introversion), 2. The way a person retrieves information (Sensing 



 
 

or Intuition), 3. The way a person makes decisions (Thinking or Feeling), 4. The way a person adapts to the 

environment and the way they accept and evaluate things (Judging or Perceiving) 

2.3 Conceptual Framework 

This study aims to examine the effect of auditor’s experience, auditor ethics, professional skepticism, 

and personality type of auditors on Auditor's ability to detect fraud. the conceptual framework of this research 

as follows: 

 

Figure 1: Conceptual Framework 

2.4 Hypothesis Development 

2.4 1The Effect of Auditor Experience on Fraud Detection 

Attribution theory was first developed by Fritz Heider in 1958. This theory refers to how a person 

interprets an event and the causes of his behavior (Luthans, 1998 in Tandiontong, 2016). Fritz Heider stated 

that a person's behavior is determined by internal forces and external forces. A person's performance and 

behavior can be influenced by his personal abilities that come from the internal strength possessed by a person, 

for example, such as nature, character, attitude, ability, expertise and effort, while factors originating outside 

the individual's control are a person's external strength such as pressure. situations, difficulties or luck in work 

kade, in (Rachmawati, 2019; Kalbuana et al., 2021; Rusdiyanto et al., 2021). Yusuf and Nurihsan, (2008:74) 

states that personality is all real thoughts, feelings, and behaviors both consciously and unconsciously. In his 

book "Psychological Type", Jung developed a basic personality indicator, namely the Myers-Briggs Type 

Indicator. The Myers-Briggs Type Indicator is a measuring tool for distinguishing a person's personality that 

was discovered by Katherine C. Briggs and Isabel Briggs Myers. 

Faradina, (2016; Kalbuana, Prasetyo, et al., 2021; Prasetyo, Aliyyah, Rusdiyanto, Nartasari, et al., 2021) 

states that audit experience is an experience gained from the length or number of tasks that have been handled 

by the auditor. Auditors who have a lot of experience will have the ability to find fraud that occurs in the company 

and can provide a better explanation than auditors who have no or little experience. In addition, the more 



 
 

auditors perform audits of financial statements, the higher the level of professional skepticism owned by the 

auditors. Without skepticism, even experienced auditors may not necessarily be able to find fraud in the 

company. The results of research conducted Kartikarini and Sugiarto (2016); Febriansyah & Novitasari, 

(2021); Lismawati et al., (2021); Helmiati (2021) that auditors experience has a positive effect on fraud 

detection. These results indicate that the auditor must have good audit experience when conducting an audit. 

Auditors who have a lot of experience can find out various audit problems in more depth, besides that auditors 

will find it easier to follow increasingly complex developments. Based on the description above, the following 

hypothesis is formulated: 

 H1: Auditor experience has a positive effect on detection Fraud 

2.4.2 The Effects of Auditor Ethics on Fraud Detection 

Behavior that is caused internally is behavior that is believed to be under the personal control of the 

individual concerned while behavior externally is seen as the result of external causes that force the individual 

to behave (Robbins & Judge, 2013; Prasetyo, Aliyyah, Rusdiyanto, Chamariah, et al., 2021; Prasetyo, Endarti, 

Endarto, Aliyyah, et al., 2021). The discussion of this attribution theory leads to the factors causing the 

occurrence of an event or events. Researchers use this attribution theory to find out what factors influence the 

auditor when doing an assignment, especially on the personal quality of the auditor itself. In this study, the 

quality of personal auditors is measured by the level of professional skepticism, ethical conduct, and experience 

that have an impact on the quality of their work in the organization. In the Myers-Briggs Type Indicator, a 

person's personality preference indicators are distinguished based on 4 pairs of preferences that will produce 

16 personality types quoted by (Sample & Sample, 2017; (Prasetyo et al., 2021; Prasetyo, Aliyyah, Rusdiyanto, 

Nartasari, et al., 2021b), namely: 1. The way a person focuses their attention and gains energy (Extroversion or 

Introversion), 2. The way a person retrieves information (Sensing or Intuition), 3. The way a person makes 

decisions (Thinking or Feeling), 4. The way a person adapts to the environment and the way they accept and 

evaluate things (Judging or Perceiving) 

Ethics is basically related to morals that become the guide for a person or a group of nature to regulate 

their behavior, as well as benchmarks in assessing the goodness or badness of an action. An auditor must comply 

with ethical rules in carrying out his duties to facilitate the auditor in detecting fraud (Gusti & Ali, 2008; 

Prabowo et al., 2020; Susanto et al., 2021). The results of the study (Helmiati 2021; Pipaldi  et al., 2018; Hassan, 

2019),  show that auditor ethics has a positive effect on fraud detection. This shows that if an auditor follows the 

regulated professional ethics, it will guarantee the quality and increase the ability to detect fraud owned by the 

auditor. Khadilah et al., (2015; Rusdiyanto, Agustia, et al., 2020; Rusdiyanto, Hidayat, et al., 2020) stated that 

the application of ethical rules owned by an auditor has an effect on quality audit results. The quality of the 

financial statements audited by an auditor is influenced by the ethical application of an auditor. Detection of 

fraud in the audit of the company's financial statements requires the auditor to have ethics, because ethical 

auditors have integrity and objectivity in carrying out their work. Nurwiyati (2015; Yuhertiana et al., 2020, 

2022) states that the application of ethical rules is defined as principles, rules, and moral values that are applied 



 
 

to regulate the behavior of an auditor in carrying out his duties. The SPKN lists three values that must be upheld 

by Audit Board of the Republic of Indonesia members, namely independence, integrity, and professionalism. 

Khadilah et al., (2015; Yuhertiana, Izaak, et al., 2020; Yuhertiana, Rochmoeljati, et al., 2020) stated that the 

ethics of the auditor when auditing reports can affect audit results to be of higher quality. The quality of the 

audited financial statements can be influenced by the ethics of the auditor.  

With the application of ethical rules, it is hoped that the auditor can uphold a professional attitude in 

carrying out his duties and comply with the applicable professional code of ethics so that the possibility of fraud 

by the auditor does not occur. Based on the description above, the following hypothesis is formulated: 

H2: The application of ethical rules has a positive effect on detection Fraud 

2.4.3 The Effect of Professional Skepticism on Fraud Detection 

Attribution theory was first developed by Fritz Heider in 1958. This theory refers to how a person 

interprets an event and the causes of his behavior (Luthans, 1998 in Tandiontong, 2016; Juanamasta et al., 

2019). Fritz Heider stated that a person's behavior is determined by internal forces and external forces. A 

person's performance and behavior can be influenced by his personal abilities that come from the internal 

strength possessed by a person, for example, such as nature, character, attitude, ability, expertise and effort, 

while factors originating outside the individual's control are a person's external strength such as pressure. 

situations, difficulties or luck in work kade, in (Rachmawati, 2019; Yuhertiana, Bastian, et al., 2019; Yuhertiana, 

Patrioty, et al., 2019). Yusuf and Nurihsan, (2008:74; Rahma et al., 2016; Tatiana & Yuhertiana, 2014) states 

that personality is all real thoughts, feelings, and behaviors both consciously and unconsciously. In his book 

"Psychological Type", Jung developed a basic personality indicator, namely the Myers-Briggs Type Indicator. 

The Myers-Briggs Type Indicator is a measuring tool for distinguishing a person's personality that was 

discovered by Katherine C. Briggs and Isabel Briggs Myers. 

Trinanda and Waluyo (2016; Yuhertiana, 2011b, 2011a) states that the higher the professional skepticism 

of an auditor, the less likely it is that fraud will occur. Professional skills require auditors to exercise 

professional skepticism, namely an attitude that includes a questioning mind and an objective evaluation of the 

adequacy, competence, and relevance of evidence (Audit Board of the Republic of Indonesia Regulation No. 1 

of 2007). Professional Standards for Certified Public Accountants explain that professional skepticism is an 

attitude that always questions and evaluates audit evidence critically. Umri & Islahuddin, (2015; Asyik et al., 

2022; Karimuna et al., 2021) states that the high attitude of skepticism owned by the auditor results in greater 

fraud that will be detected. Kartikarini & Sugiarto (2016; Febriansyah & Novitasari 2021; Dewianawati & 

Asyik, 2021) shows the same result, namely that the attitude of professional skepticism has a positive influence 

on the ability of an auditor to detect fraud. The higher the attitude of professional skepticism that the auditor 

has, the more willingness or desire to find out the signs of fraud around him.  

Fullerton & Durtschi, (2011; Sadimantara et al., 2019; Wijaya et al., 2020) found that auditors with high 

skepticism will increase their ability to detect it by developing additional information searches when faced with 

symptoms of fraud. This finding is supported by research conducted by Faradina, (2016; Biksa and Wiratmaja 



 
 

(2016). An auditor is required to have an attitude of professional skepticism in carrying out his audit duties, 

especially for the possibility of fraud even though the fraud will not necessarily occur. Auditors who have a 

skeptical attitude will not immediately believe the assertions given by management. Auditors will always look 

for additional information and evidence that can be used to support management's assertions. Auditors who 

have an attitude of professional skepticism in making decisions and providing opinions will be more careful, the 

auditor will also seek additional information and evidence to ensure that the audited financial statements are 

free from all forms of misstatement. The results of research conducted by (Nurwahyuni & Isniawati, 2021; 

Helmiati 2021; Lismawati et al. 2021) also found evidence that professional skepticism has a positive effect on 

an auditor's ability to detect fraud, because the higher the skepticism of an auditor, the higher the level of 

auditor's ability to detect fraud. Based on the description above, the following hypothesis is formulated: 

H3: Professional Skepticism has a Positive Effect on Fraud Detection 

2.4.4 The Effect of Personality Type Auditors on Fraud Detection 

Behavior that is caused internally is behavior that is believed to be under the personal control of the 

individual concerned while behavior externally is seen as the result of external causes that force the individual 

to behave (Robbins & Judge, 2013; Asyik et al., 2022; Wahidahwati & Ardini, 2021). The discussion of this 

attribution theory leads to the factors causing the occurrence of an event or events. Researchers use this 

attribution theory to find out what factors influence the auditor when doing an assignment, especially on the 

personal quality of the auditor itself. In this study, the quality of personal auditors is measured by the level of 

professional skepticism, ethical conduct, and experience that have an impact on the quality of their work in the 

organization. In the Myers-Briggs Type Indicator, a person's personality preference indicators are distinguished 

based on 4 pairs of preferences that will produce 16 personality types quoted by (Sample & Sample, 2017; Adi 

et al., 2022; Sudaryanto et al., 2022), namely: 1. The way a person focuses their attention and gains energy 

(Extroversion or Introversion), 2. The way a person retrieves information (Sensing or Intuition), 3. The way a 

person makes decisions (Thinking or Feeling), 4. The way a person adapts to the environment and the way they 

accept and evaluate things (Judging or Perceiving) 

Personality types are included in internal forces, namely factors that come from within a person or 

individual whose abilities can personally influence their performance and behavior, so that the auditor's 

personality type can influence the auditor's behavior in acting. Determination of personality type in this study 

using the Myers Briggs Type Indicator which introduces 16 types of a person's personality which is a 

combination of four pairs of human preferences. Robbins and Judge (2013; Sudaryanto et al., 2021; Utari, 

Sudaryanto, et al., 2021) suggest that a person's personality type can influence the decision making. 

(Kusumawaty & Betri 2019; Kartikarini & Sugiarto 2016; Rudy et al 2017)shows personality types positively 

influence to financial report fraud.  

Noviyanti (2008; Suryanto et al., 2017) found that auditors with Sense and Thinking and Intuition and 

Thinking personality types are auditors who have higher professional skepticism than auditors with other 

personality types. Personality with a combination type of Sense and Thinking and Intuition and Thinking is a 



 
 

type that tends to be logical in making decisions because it considers the facts. The combination type of NT tends 

to emphasize patterns, contexts, and relationships with dubious and inconclusive data where in these conditions 

the auditor is required to guess the meaning of the data intuitively, and then use it as a basis for digging up facts 

with logic and objective analysis and critical in situations where decisions must be made (Tuanakotta, 2013; 

Hanim et al., 2019; Sudaryanto et al., 2020). In the context of auditing, fraud is generally systematic or has a 

pattern, sometimes it is not convincing, so that to explore it, an objective and critical logic of analysis is needed. 

Based on this concept, it is suspected that there is an influence of the NT combination personality type that exists 

in the auditor on the auditor's ability to detect fraud. Based on the description above, the following hypothesis 

is formulated: 

H4: Personality Type Auditors has a Positive Effect on Fraud Detection 

3. RESEARCH METHOD 

3.1 Research Sample 

The research population is 156 Audit Board of the Republic of Indonesia auditors spread across various 

regional entities in East Java Province which has 38 district/city governments and 1 provincial government. The 

sampling technique used is by using a non-probability sampling approach, namely a sampling technique that 

does not provide equal opportunities for each part of the population to be used as research samples (Sugiyono, 

2014; Putri & Sudaryanto, 2018; Sudaryanto et al., 2019). In addition, the sample uses the Convenience 

Sampling technique, which is choosing a sample from population elements (people or events) whose data is easy 

to obtain. This sampling method was chosen based on the difficulty of the auditor's willingness to be used as a 

research sample. analysis technique using multiple linear regression with SPSS software which is used to 

analyze the data in this study. One of the regression solving procedures, SPSS has a high degree of flexibility in 

research that relates theories, concepts, and data that can be done to the variables in the study. 

3.2 Variable Operational Definition 

3.2.1 Auditor Experience 

Experience is a real activity that has been carried out by the auditor where audit experience is seen from 

the length of time the auditor has worked. Auditor experience in work can expand work ability. The more often 

a person does the same job, the more skilled and faster he gets the job done. The more kinds of work a person 

does, the more complex and extensive his work experience will be, and it allows for increased performance 

(Simanjuntak et al.,(2015). In this study, the indicators used to measure the work experience variable from the 

research of Sukriyah et al.,(2009), namely length of work, number of examination tasks, and adjusted for the 

addition of indicators from Agustin (2013), namely work ability, and task intensity and career development. 

Responses from respondents are determined on a scale of 1 to 5. 

3.2.2 Auditor ethics 

The application of ethical rules for auditors consists of principles, rules, and moral values, which are 

applied and must be adhered to in regulating the behavior of an auditor in carrying out their duties. The 



 
 

profession as an auditor is required to uphold professional ethics because auditors have responsibilities to 

various parties, including responsibility for the auditee, responsibility for the government, and responsibility for 

the community (Nurwiyati, 2015). By applying these ethical rules, it is hoped that an auditor will be able to 

uphold a professional attitude and comply with the applicable professional code of ethics so that the possibility 

of fraud that may be carried out by the auditor will not occur. The study used three indicators of Audit Board of 

the Republic of Indonesia code of ethics which included integrity, professionalism and was also adjusted by 

adding indicators from Sukriyah et al., (2009) namely independence. Responses from respondents were 

determined using a Likert scale of 1 to 5. 

3.2.3 Professional Skepticism 

Professional Skepticism is an attitude that should be owned by an auditor which balances suspicion and 

trust. In ISA No. 200, it is said that the attitude of professional skepticism is that the auditor makes a critical 

assessment, with a questioning mind on the validity of the evidence obtained, is wary of the audit evidence that 

the auditor has obtained, is alert to audit evidence that is contradictory or contradictory. raises questions 

regarding reliability and documents, and also responds with questions and other information obtained from 

management and related parties (IFAC, 2004). Professional skepticism is measured using indicators that have 

been developed by Agustin, (2013), namely critical thinking, professionalism, assumptions, accuracy, accuracy 

in examining the client's financial statements, understanding of audit evidence, and also adjusted for the addition 

of indicator, namely attitude. Responses from respondents are determined by a Likert scale of 1 to 5. 

3.2.4 Personality type 

Personality is defined by Gordon Allport in (Noviyanti, 2008) as an organic organization within the 

individual who has a psychological system that determines his unique adjustment to his environment. Thus, 

personality type is a person's adjustment to the environment according to his way. In other words, personality 

is the unique ways that individuals react to and interact with others. In this study, a person's personality type 

was measured using the Myers Briggs Type Indicator. The indicator for the personality type variable consists of 

40 question items developed by Nasution and Fitriany (2012); Mudrika (2011). Of the 40 statement items 

contained in the questionnaire, 5 statement items describe each preference. The auditor is asked to choose one 

of the two contradictory statements between 4 pairs of preferences that correspond to the auditor's personality 

type. Auditors with Sensing-Thinking and Intuition-Thinking personality types were given a score of 1, and 

auditors with other personality types were given a score of 0. 

3.2.5 Fraud detection 

Fraud detection is a process to be able to find or disclose deviant actions that are carried out intentionally 

and result in misstatement of a financial statement. Fraud detection includes the identification of fraud indicators 

that require follow-up by the auditor to conduct an investigation. Fraud detection in this study was measured 

using indicators from Koroy, (2008) developed by Simanjuntak et al., (2015) where the indicators of fraud 

detection are understanding the internal control system, characteristics of fraud, audit environment, audit 



 
 

methods, forms of fraud, and testing documentation. and personal. Responses from respondents are determined 

by a Likert scale of 1 to 5. 

3.3 Data Analysis Technique 

3.3.1 Validity test and reliability test 

The data obtained from the questionnaire was tested to ensure the research data was valid and reliable. 

3.3.2 Classic assumption test 

The classical assumption tests carried out in this study were the normality test, the multicollinearity 

test, and the heteroscedasticity test. 

3.3.3 Hypothesis test 

Multiple linear regression analysis is used to determine the effect of more than one independent variable 

with the dependent variable (Sugiyono, 2014). This study examines the effect of auditor experience, auditor 

ethics, professional skepticism and auditor personality type affect the auditor's ability to detect fraud. The 

formula used is as follows: 

PK = a + b1PA + b2PAE + b3SP + b4TK + e 

4. RESULT AND DISCUSSION  

4.1 Descriptive Statistics 

Variable descriptive statistical tests to provide an overview of the average (mean), standard deviation, 

minimum value, maximum value, and number of studies are presented as follows: 

Table 1: Descriptive Statistic 

Variable N  Minimum Maximum Mean Std Deviasi 

Auditors experience 57 32 54 45,16 4,71 

Auditor ethics 57 33 50 43,70 4,58 

Professional sceptism 57 37 50 44,07 4,35 

Auditor personality type 57 42 60 51,75 5,13 

The table output variables Auditors experience above shows the number of observations (N) was 57. 

From these 57 observations, the Auditors experience value minimum was .32, and the Auditors experience value 

maximum was 54, the mean value of 57 observations or the mean was of 45,16 with a standard deviation of 4,71. 

The table output variables Auditor ethics above shows the number of observations (N) was 57. From these 57 

observations, the Auditor ethics value minimum was .33, and the Auditor ethics value maximum was 50, the 

mean value of 57 observations or the mean was of 43,70 with a standard deviation of 4,58. The table output 

variables Professional sceptism above shows the number of observations (N) was 57. From these 57 

observations, the Professional sceptism value minimum was .37, and the Professional sceptism value maximum 

was 50, the mean value of 57 observations or the mean was of 44,07 with a standard deviation of 4,35. The table 

output variables Auditor personality type above shows the number of observations (N) was 57. From these 57 

observations, the Auditor personality type value minimum was .42, and the Auditor personality type value 

maximum was 60, the mean value of 57 observations or the mean was of 51,75 with a standard deviation of 5,13. 



 
 

4.2 Data Validity Test 

The validity of the data was tested using the Pearson Correlation test. The following is a validity test: 

Table 2: Validity Test Results 

Number of 

question 

Pearson Corelation (r hitung) 

r tabel Validity    Auditors    

experience 

     Auditor  

ethics 

 Proffesional  

skeptism 

Auditor 

personal type 

1 0,81 0,60 0,82 0,81 

  0,260 

Valid 

2 0,61 0,75 0,90 0,69 Valid 

3 0, 87 0,77 0,86 0,76 Valid 

4 0,67 0,79 0,82 0,77 Valid 

5 0,74 0,78 0,84 0,80 Valid 

6 0,73 0,90 089 0,82 Valid 

7 0,66 0,90 0,80 0,77 Valid 

8 0,84 0,87 0,76 0,89 Valid 

9 0,82 0,83 0,68 0,84 Valid 

10 0,79 0,71 0,79 0,66 Valid 

11 0,62 - - 0,84 Valid 

12 - - - 0,75 Valid 

The results of the validity test it is known that all values of r arithmetic > r table (r table is obtained from 

the formula n-2, = 57-2 = 55 and df (n-2) = 0.05) then the value of r count (55;0.05) is 0.260. The table above 

shows that from all questions on each variable the value of r is calculated > 0.260. So it is declared valid. 

4.3 Reliability Test 

For reliability testing is carried out to determine whether the results of this questionnaire can be trusted 

or reliable. The following is a reliability test: 

Table 3: Reliability Test Result 

Variable Cronbrach’s  Alpha 

Auditors experience 0,840 

Auditor ethics 0,927 

Professional sceptism 0,943 

Auditor personality type 0,942 

 From the results of the reliability test, it is known that the Cronbrach's Alpha value of auditor experience 

is 0.840, the Cronbrach's Alpha value of the application of ethical rules is 0.927, the Cronbrach's Alpha value 

of professional skepticism is 0.943, the Cronbrach's Alpha value of fraud detection is 0.942. So it can be 

concluded that for all variables in this study have a value greater than 0.60 then it can be declared reliable. 

4.4 Classic Assumption Test 

4.4.1 Normality test 

This normality test uses the Kolmogrof-Smirnof test, from this test it can be seen that the residual 

distribution is normal or not. The following is a normality test: 



 
 

Table 4: Normality Test Result 

 
Unstandardized Residual 

N 57 

Normal Parametersa,b Mean ,00000 

Std. Deviation 2,154398 

Most Extreme Differences Absolute 0,11 

Positive 0,09 

Negative -0,11 

Kolmogorov-Smirnov Z 0,85 

Asymp. Sig. (2-tailed) 0,46 

Based on the Kolmogrov-Smirnov test, it has a significance value > 0.05 (5%), the conclusion is that 

all data are normal. 

4.4.2 Multicollinearity Test 

Multicollinearity testing is done by looking at the VIF and Tolerance numbers. The following is a 

multicollinearity test: 

Table 5: Multicollinearity Test Result 

Variable 

Collinearity Statistics 

Tolerance VIF 

Auditors experience 0,49 2,05 

Auditor ethics 0,26 3,91 

Professional sceptism 0,24 4,10 

Auditor personality type 0,92 1,08 

The results of the multicollinearity test show that the value for tolerance is > 0.1 and VIF < 10. So it 

can be said that the data in this study is free from multicollinearity. This means that there is no correlation 

between the independent variables in this study. 

4.4.3 Heteroscedasticity Test 

The heteroscedasticity test assesses whether there is an inequality of variance for all residual 

observations from one observation to another.  

Based on the glejser test, it can be seen that the four variables, namely auditor experience, application 

of ethical rules, professional skepticism, and personality type have a Sig value > 0.05, so it can be concluded 

that there is no heteroscedasticity. 

Table 6: Heterokedastisity Test Result 

Variable t Sig. Decision 

Auditors experience -1,71 0,10 No heteroscedasticity 

Auditor ethics -0,35 0,73 No heteroscedasticity 

Professional sceptism 0,41 0.68 No heteroscedasticity 

Auditor personality type 0,45 0,65 No heteroscedasticity 

4.4.4 Multiple Linear Regression Analysis 

The results of the multiple linear regression test that can be seen in table 11 are used as a basis for 

determining the behavior of the regression model using the F test, determining the coefficient of determination 



 
 

by looking at the value of R square/Adjusted R square and testing the hypothesis by looking at the significance 

value. 

Table 7: Multiple Regression Analysis Results 

Variable Coefficient t Sig. Decision 

        constant 6,49 0,63 0,53 - 

        Auditors experience 0,43 4,74 0,00         H1 accepted 

        Auditor ethics 0,20 3,02 0,03         H2 accepted 

        Professional sceptism 0,70 4,99 0,00         H3 accepted 

        Auditor personality type 0,33 3,48 0,02         H4 accepted 

        R Square /Adjusted R Square 0,82 / 0,81 

        Uji F 60,65  

        Sig. Uji F 0,000 

 

4.4.5 Goodness of fit  

Goodness of fit is used to determine whether this research model is fit. In other words, Goodness of fit 

states the level of suitability (fit) of the research model with the ideal model for that research. Based on the table 

above, it shows that the test value of F = 60.651, with a significance level of 0.000 less than 0.05, the regression 

model is said to be appropriate. This shows that the regression model of this study is in accordance with the 

ideal model. 

4.4.6 Coefficient of Determination Test Results (R²) 

The coefficient of determination test is used to measure how far the model's ability to explain the variation 

of the dependent variable is. The table above shows that the Adjusted R coefficient value is 0.810, which means 

that 81.0% of the fraud detection variables are influenced by the auditor's experience, application of ethical 

rules, personality type, and professional skepticism while the remaining 19.0% is influenced by other factors 

that are not included in this research model. 

4.5 Discussion of Research Results 

4.5.1 Findings The Effect of Auditor Experience on Fraud Detection 

The findings of Hypothesis 1 prove that the auditor's experience has a positive effect on fraud detection. 

The table above shows that the significance value is 0.00 < 0.05 (5%), so the hypothesis (H1) is accepted, 

supported by the hypothesis proposed Auditor experience has a positive effect on fraud detection. The direction 

of the coefficient which is positive indicates that the more experienced an auditor is, the better the auditor's 

ability to detect fraud that occurs. The results of this study support the research of (Kartikarini & Sugiarto, 

2016); Febriansyah & Novitasari, (2021); Lismawati et al., (2021); Helmiati (2021); Faradina, (2016); 

Arnanda et al., (2022) which also found evidence that auditor experience has a positive effect on fraud detection.  

Experienced auditors will show a higher level of selective attention to relevant audit information and 

evidence  (Hobson et al., 2015; Jaffar et al., 2011; Pratiwi et al., 2019; Suryandari & Yuesti, 2017). The 

experience referred to is the experience of the auditor in conducting audits of financial statements and audit 

assignments in the field, both in terms of the length of time, as well as the number of audit assignments that have 



 
 

been carried out. (Suraida, 2005) states that in conducting an audit of financial statements, both in terms of the 

length of time and the number of assignments that have been handled, that the more audit experience an auditor 

has, the more able to produce various kinds of audits. This research is supported by research by Arsendy et al., 

(2017); Adyani (2014) finding evidence that auditor experience has a positive effect on auditors' ability to detect 

fraud. Experienced auditors are not enough to be able to detect fraud, auditors, an auditor must also comply with 

the implementation of ethical rules. Several previous studies in various countries have also stated that auditor 

experience has a positive influence on fraud detection and audit quality (Al-Ebel et al., 2020; Azza S. M. Gaballa, 

2011; Kuntari et al., 2017). In Yemen, audit quality and fraud prevention cannot be separated from the spiritual 

perception of each auditor. In several other studies, the educational experience of auditors has no effect on audit 

quality in both Libya and Turkey (Daoust & Malsch, 2019; Ocak, 2018). However, the experience gained from 

abroad provides added value for the auditor (Hou et al., 2020). 

These findings are supported by Attribution Theory and Personality Type Theory,  Attribution theory was 

first developed by Fritz Heider in 1958. This theory refers to how a person interprets an event and the causes of 

his behavior (Luthans, 1998 in Tandiontong, 2016). Fritz Heider stated that a person's behavior is determined 

by internal forces and external forces. A person's performance and behavior can be influenced by his personal 

abilities that come from the internal strength possessed by a person, for example, such as nature, character, 

attitude, ability, expertise and effort, while factors originating outside the individual's control are a person's 

external strength such as pressure. situations, difficulties or luck in work kade, in (Rachmawati, 2019). while 

the Personality Type Theory explains Yusuf and Nurihsan, (2008:74) states that personality is all real thoughts, 

feelings, and behaviors both consciously and unconsciously. In his book "Psychological Type", Jung developed 

a basic personality indicator, namely the Myers-Briggs Type Indicator. The Myers-Briggs Type Indicator is a 

measuring tool for distinguishing a person's personality that was discovered by Katherine C. Briggs and Isabel 

Briggs Myers. In the Myers-Briggs Type Indicator, a person's personality preference indicators are 

distinguished based on 4 pairs of preferences that will produce 16 personality types quoted by Sample & Sample, 

2017), namely: 1. The way a person focuses their attention and gains energy (Extroversion or Introversion), 2. 

The way a person retrieves information (Sensing or Intuition), 3. The way a person makes decisions (Thinking 

or Feeling), 4. The way a person adapts to the environment and the way they accept and evaluate things (Judging 

or Perceiving) 

4.5.2 Findings The Effects of Auditor Ethics on Fraud Detection 

The findings of Hypothesis 2 prove that auditor ethics has a positive effect on fraud detection. The results 

from the table above show a significance value of 0.030 < 0.05 (5%), so that the hypothesis (H2) is accepted, 

supported by the initial hypothesis proposed:The application of ethical rules has a positive effect on fraud 

detection. The more obedient auditors to ethical rules, especially those written (professional code of ethics), the 

easier it will be for auditors to detect fraud. The results of this study are in line with the results of research 

conducted by Pipaldi  et al., (2018); Hassan, (2019); Helmiati (2021) which also found evidence that the 

application of ethical rules has a positive effect on fraud detection.  



 
 

Professional Ethics are norms that must be adhered to by every member of the State Audit Board as State 

Examiner while carrying out their duties to maintain their dignity, honor, image, and credibility. Trinanda and 

Waluyo (2016)  found evidence that professional ethics affect the ability of auditors to detect fraud. The results 

of research analysis Helmiati, (2021) shows that auditor ethics has a positive and significant effect on fraud 

detection. Other studies also mention that auditor ethics greatly affects audit quality, including finding fraud 

(Haeridistia & Agustin, 2019; Kuntari et al., 2017).  

These findings are supported by Attribution Theory and Personality Type Theory,  Attribution theory was 

first developed by Fritz Heider in 1958. This theory refers to how a person interprets an event and the causes of 

his behavior (Luthans, 1998 in Tandiontong, 2016). Fritz Heider stated that a person's behavior is determined 

by internal forces and external forces. A person's performance and behavior can be influenced by his personal 

abilities that come from the internal strength possessed by a person, for example, such as nature, character, 

attitude, ability, expertise and effort, while factors originating outside the individual's control are a person's 

external strength such as pressure. situations, difficulties or luck in work kade, in (Rachmawati, 2019). while 

the Personality Type Theory explains Yusuf and Nurihsan, (2008:74) states that personality is all real thoughts, 

feelings, and behaviors both consciously and unconsciously. In his book "Psychological Type", Jung developed 

a basic personality indicator, namely the Myers-Briggs Type Indicator. The Myers-Briggs Type Indicator is a 

measuring tool for distinguishing a person's personality that was discovered by Katherine C. Briggs and Isabel 

Briggs Myers. In the Myers-Briggs Type Indicator, a person's personality preference indicators are 

distinguished based on 4 pairs of preferences that will produce 16 personality types quoted by Sample & Sample, 

2017), namely: 1. The way a person focuses their attention and gains energy (Extroversion or Introversion), 2. 

The way a person retrieves information (Sensing or Intuition), 3. The way a person makes decisions (Thinking 

or Feeling), 4. The way a person adapts to the environment and the way they accept and evaluate things (Judging 

or Perceiving) 

4.5.3 Findings The Effect of Professional Skepticism on Fraud Detection 

The findings Hypothesis 3 proves that professional skepticism has a positive effect on fraud detection. 

Results The table above shows a significance value of 0.000 < 0.05 (5%), the hypothesis (H3) is accepted, the 

findings are supported by the hypothesis proposed Professional Skepticism has a Positive Effect on Fraud 

Detection. The direction of the positive coefficient indicates that the more skeptical Auditor will be able to detect 

fraud at the audit planning stage, and will carry out the detection at the next audit stage. The results of this study 

are in line with the results of research conducted by Simanjuntak et al., (2015); Fullerton & Durtschi (2011); 

Biksa & wiranata, (2016); Faradina (2016); Rachmawati, (2019); Nurwahyuni & Isniawati, (2021); 

Febriansyah & Novitasari, (2021) which found evidence that professional skepticism has an effect on against 

fraud detection. An audit designed with high professional skepticism will be able to provide adequate assurance 

to detect fraudulent financial statements or errors in financial statements. In other words, the attitude of 

professional skepticism can assist the auditor in evaluating evidence by conducting audit tests to obtain 

assurance that there may be symptoms of fraud that will occur.  



 
 

With regard to audit evidence, an auditor must have a high attitude of professional skepticism (Indrasti et 

al., 2020; Ruth et al., 2021). Professional skepticism is defined as an auditor's attitude which includes an attitude 

that always questions and evaluates audit evidence critically or other matters during the audit (State Financial 

Auditing Standard, 2017). The auditor must have an attitude of professional skepticism in evaluating and 

collecting audit evidence, especially those related to the assignment to detect fraud that has occurred Sari et al., 

(2018); Indrawati et al., (2019) found evidence that professional skepticism has a positive effect on fraud 

detection. Skepticism expresses the auditor's alertness to conditions that can be indicated as misstatements so 

that the importance of assessing audit evidence is important. Therefore, State Finance No. 01 paragraph 30 

(2007) requires auditors to have professional skepticism.  

4.5.4 Findings The Effect of Personality Type Auditors on Fraud Detection 

The findings of Hypothesis 4, the auditor's personality type has a positive effect on fraud detection. The 

table above shows a significance value of 0.021 < 0.05 (5%), then the hypothesis (H4) is accepted. The findings 

are supported by the hypothesis proposed Personality Type Auditors has a Positive Effect on Fraud Detection. 

The direction of the positive coefficient indicates that the better the personality type of the auditor, the easier it 

is to detect fraud. In this study, personality types were determined using the MBTI with 4 pairs of preferences, 

namely: 1) Extravert (E) and Introverted (I); 2) Sensing (S) and Intuition (N); 3) Thinking (T) and Feeling (F); 

4) Judging (J) and Perceiving (P). Auditors with a combination of ST and NT personality types are auditors who 

tend to think logically in making decisions and will consider all available facts to support their decisions. 

Individuals with the ST personality type process information and make decisions based on the facts obtained by 

using logical analysis. Meanwhile, NT processes information based on the possibilities that occur and considers 

them theoretically and scientifically in making decisions. The results of this study support research conducted 

by Kartikarini & Sugiarto (2016); Suryanto et al., (2017); Robbins & Judge, (2013); Kusumawaty & Betri 

(2019) which state that personality type has a positive effect on fraud detection.  

Personality type also one of the factor that influences an auditor in detecting financial statements (Indrasti 

& Sari, 2019; Umar et al., 2019). To detect fraud, an auditor also needs to have a personality type. Personality 

is a person's behavior when interacting with other people. Auditors who have a certain personality are easier to 

detect fraud. The personality types that are easier to detect fraud are auditors with ST and NT personalities 

compared to SF and NF personality types. This is because auditors who have a personality type with good senses 

can find fraud in the company. The ability of the auditor to detect fraud will have an impact on the provision of 

an opinion on the audit results. To improve its ability, the auditor must know and understand fraud, both of its 

kind, the characteristics of fraud and how to detect the fraud (Simanjuntak et al., 2015). 

With regard to audit evidence, an auditor must have a high attitude of professional skepticism (Indrasti et 

al., 2020; Ruth et al., 2021). Professional skepticism is defined as an auditor's attitude which includes an attitude 

that always questions and evaluates audit evidence critically or other matters during the audit (State Financial 

Auditing Standard, 2017). The auditor must have an attitude of professional skepticism in evaluating and 

collecting audit evidence, especially those related to the assignment to detect fraud that has occurred Sari et al., 



 
 

(2018); Indrawati et al., (2019) found evidence that professional skepticism has a positive effect on fraud 

detection. Skepticism expresses the auditor's alertness to conditions that can be indicated as misstatements so 

that the importance of assessing audit evidence is important. Therefore, State Finance No. 01 paragraph 30 

(2007) requires auditors to have professional skepticism.  

5. CONCLUSION 

Based on the results of the analysis and discussion, it can be concluded that the auditor's experience, 

auditor ethics, professional skepticism, and personality type have a positive effect on the auditor's ability to 

detect fraud, meaning that the higher and lower the auditor's experience, meaning that the higher and lower the 

auditor's ethics, professional skepticism, and the type of auditor's ethics. personality has an impact on increasing 

and decreasing the ability of auditors to detect fraud. The findings are empirically supported by attribution 

theory and personality type theory, attribution theory explains that how a person interprets an event that causes 

a person's behavior is determined by internal forces while personality type theory explains that personality is 

all real thoughts, feelings, and behaviors that are both realized and realized. or unconsciously. The findings 

empirically have implications for government and company policies by looking at these findings which explain 

that auditor experience, auditor ethics, professional skepticism, and personality type have a positive effect on 

the auditor's ability to detect fraud. This study has limitations that cannot be avoided. Disclosure of limitations 

aims to make this research understandable with a non-misleading interpretation. In addition, the disclosure of 

limitations also has the aim that further research can fill the blank space which is the limitation of this study. 

First, the research sample was only the auditors of the Financial Supervisory Board of East Java Province, so 

the generalization of the results of this study is still quite weak. Therefore, further research needs to expand the 

scope of the research sample in order to get better and wider research results. Second, this study develops a 

questionnaire model with questions and statements, so that there is a possibility of bias when respondents answer 

the questionnaire. Therefore, further research is expected to be able to develop a questionnaire using case 

examples. Finally, further research is expected to develop this research by looking for other factors to detect 

fraud such as workload, auditor independence, time budget pressure and audit risk. 

Disclosure Statement 

No potential conflict of interest was reported by the authors.  



 
 

Notes on Contributors 

 

 

 

 

 

  Associate Professor Dr. Wahidahwati, S.E., M.Si., Ak., CA. He obtained his 

Bachelor's degree in Accounting from Indonesia School of Economics (STIESIA) 

Surabaya indonesia with a degree (S.E), a Masters Degree in Accounting from 

Gadjah Mada University with a degree (M.Si), a Doctoral Degree in Accounting 

from Brawijaya University Malang with a degree (Dr.) 

 Scopus ID: 57222022186. ORCID: https://orcid.org/0000-0001-9578-4853 

 

 

 

 

 

  Associate Professor Dr. Nur Fadjrih Asyik, S.E., M.Si., Ak., CA. He obtained his 

Bachelor's degree in Accounting from Indonesia School of Economics (STIESIA) 

Surabaya indonesia with a degree (S.E), Master of Accounting Postgraduate 

Program from Gadjah Mada University with a degree (M.Si), a Doctoral Degree in 

Accounting from Gadjah Mada University with a degree (Dr.) 

 Scopus ID: 57211293999. ORCID: https://orcid.org/0000-0002-6060-7117 

 

 

REFERENCES 

Abadi, S., Endarto, B., Taufiqurrahman, Aji, R. B., Kurniawan, W., Daim, N. A., Ismono, J., Alam, A. S., 

Purwati, A., Wijaya, A. U., Rusdiyanto, & Kalbuana, N. (2021). Indonesian Desirious Finality Of The 

Community In Regard. Journal of Legal, Ethical and Regulatory Issues, 24(Special Is), 1–10. 

Adi, S., Irawan, B., Suroso, I., & Sudaryanto, S. (2022). Loyalty-Based Sustainable Competitive Advantage and 

Intention to Choose Back at One Bank. Quality - Access to Success, 23(189), 306–315. 

https://doi.org/10.47750/QAS/23.189.35 

Agustin, A. (2013). Pengaruh Pengalaman, Independensi, dan Due Profesional Care Auditor Terhadap Kualitas 

Audit Laporan Keuangan Pemerintah. Program Studi Akuntansi Fakultas Ekonomi Universitas Negeri 

Padang, 1–24. 

Al-Ebel, A., Baatwah, S., & Al-Musali, M. (2020). Religiosity, accounting expertise, and audit report lag: 

Empirical evidence from the individual level. Cogent Business and Management, 7(1). 

https://doi.org/10.1080/23311975.2020.1823587 

Aliyyah, N., Prasetyo, I., Rusdiyanto, R., Endarti, E. W., Mardiana, F., Winarko, R., Chamariyah, C., Mulyani, 

S., Grahani, F. O., Rochman, A. S., Hidayat, W., & Tjaraka, H. (2021). What Affects Employee 

Performance Through Work Motivation? Journal of Management Information and Decision Sciences, 24, 

1–14. 

Aliyyah, N., Siswomihardjo, S. W., Prasetyo, I., Rusdiyanto, P., Rochman, A. S., & Kalbuana, N. (2021). THE 

EFFECT OF TYPES OF FAMILY SUPPORT ON STARTUP ACTIVITIES IN INDONESIA WITH 

FAMILY COHESIVENESS AS MODERATION. Journal of Management Information and Decision 

Sciences, 24(Special Is), 1–15. 

Anggriawan, E. F. (2014). Pengaruh Pengalaman Kerja, Skeptisisme Profesional, dan Tekanan Waktu terhadap 

Kemampuan Mendeteksi Fraud. Jurnal Nominal, 3(2), 30–36. 

Arnanda, C. R., Purba, V. D., & Putri, A. P. (2022). Pengaruh Kompetensi, Profesionalisme, Beban Kerja, 

Pengalama Auditor Terhadap Kemampuan Auditor Dalam Mendeteksi Kecurangan. Owner, 6(1), 769–

780. https://doi.org/10.33395/owner.v6i1.666 

Arsendy, M. T., Anugerah, R., & Diyanto, V. (2017). Pengaruh Pengalaman Audit, Skeptisme Profesional, Red 

Flags, dan Tekanan Anggaran Waktu terhadap Kemampuan Auditor dalam Mendeteksi Kecurangan (Studi 

Empiris pada Kantor Akuntan Publik di DKI Jakarta). Jurnal Online Mahasiswa Fakultas Ekonomi 

https://orcid.org/0000-0001-9578-4853
https://orcid.org/0000-0002-6060-7117


 
 

Universitas Riau, 4(1), 1096–1107. 

Asyik, N. F., Wahidahwati, & Laily, N. (2022). The Role of Intellectual Capital in Intervening Financial 

Behavior and Financial Literacy on Financial Inclusion. WSEAS Transactions on Business and Economics, 

19, 805–814. https://doi.org/10.37394/23207.2022.19.70 

Azza S. M. Gaballa, Z. N. (2011). An Analytical Study of the Effects of Experience on the Performance of the 

External Auditor. International Journal Confrence on The Performance of The External Auditor, 1(3), 

169–173. 

Biksa dan wiranata. (2016). The influence of the hydrogen bond on the formation of polysulphonarylene oxides. 

E-Jurnal Akuntansi Universitas Udayana, 17.3., 2384–2415. 

Daoust, L., & Malsch, B. (2019). How ex-auditors remember their past: The transformation of audit experience 

into cultural memory. Accounting, Organizations and Society, 77, 101050. 

https://doi.org/10.1016/j.aos.2019.03.003 

Dewianawati, D., & Asyik, N. F. (2021). The impact of climate on price fluctuations to the income of leek 

farmers in Sajen village, Pacet, Mojokerto. International Journal of Business Continuity and Risk 

Management, 11(2–3), 247–262. https://doi.org/10.1504/IJBCRM.2021.116283 

Elfia, O., & NR, E. (2022). Pengaruh Pelatihan Auditor, Tekanan Waktu, dan Skeptisisme Profesional terhadap 

Kemampuan Auditor dalam Mendeteksi Kecurangan: Studi Empiris pada BPK RI Perwakilan Provinsi 

Sumatera Barat. JURNAL EKSPLORASI AKUNTANSI, 4(1), 178–191. 

https://doi.org/10.24036/jea.v4i1.476 

Endarto, B., Taufiqurrahman, Kurniawan, W., Indriastuty, D. E., Prasetyo, I., Aliyyah, N., Endarti, E. W., Abadi, 

S., Daim, N. A., Ismono, J., Rusdiyanto, & Kalbuana, N. (2021). GLOBAL PERSPECTIVE ON CAPITAL 

MARKET LAW DEVELOPMENT IN INDONESIA. Journal of Management Information and Decision 

Sciences, 24(Special Is), 1–8. 

Endarto, B., Taufiqurrahman, Suhartono, S., Setyadji, S., Abadi, S., Aji, R. B., Kurniawan, W., Daim, N. A., 

Ismono, J., Alam, A. S., Rusdiyanto, & Kalbuana, N. (2021). The Obligations Of Legal Consultants In The 

Independent Legal Diligence Of The Capital Market Supporting Proportion Of Legal Prepparement. 

Journal of Legal, Ethical and Regulatory Issues, 24(Special Is), 1–8. 

Faradina, H. (2016). Pengaruh Beban Kerja, Pengalaman Audit dan Tipe Kepribadian Terhadap Skeptisme 

Profesional dan Kemampuan Auditor Dalam Mendeteksi Kecurangan. JOMFekom, 3(1), 1235–1249. 

Febriansyah, A., & Novitasari, A. (2021). ANALISIS SKEPTISISME PROFESIONAL DAN PENGALAMAN 

AUDITOR TERHADAP PENDETEKSIAN KECURANGAN (Studi Empiris Di Kantor Akuntan Publik 

Di Wilayah Kota Bandung). JEMBA, Vol 1 No 2 (2021): Volume 1 No. 2 (December 2021), 219–241. 

Fullerton, R., & Durtschi, C. (2011). The Effect of Professional Skepticism on the Fraud Detection Skills of 

Internal Auditors. SSRN Electronic Journal, 435. https://doi.org/10.2139/ssrn.617062 

Gusti, M., & Ali, S. (2008). Hubungan Skeptisisme Profesional Auditor Dan Situasi Audit, Etika, Pengalaman 

Serta Keahlian Audit Dengan Ketepatan Pemberian Opini Auditor Oleh Akuntanp Ublik. Simposium 

Nasional Akuntansi (Sna) Ke Xi, 1–22. 

Haeridistia, N., & Agustin. (2019). The effect of independence, professional ethics & auditor experience on audit 

quality. International Journal of Scientific and Technology Research, 8(2), 24–27. 

Hanim, A., Zainuri, A., & Sudaryanto, S. (2019). Rationality of gender equality of indonesian women migrant 

worker. International Journal of Scientific and Technology Research, 8(9), 1238–1242. 

https://www.scopus.com/inward/record.uri?eid=2-s2.0-

85073422762&partnerID=40&md5=4ea7c8f29260175800e799cf7bce0936 

Hassan, R. (2019). Pengaruh Etika Profesi Dan Independensi Auditor Terhadap Pendeteksian Fraud Dengan 

Profesionalisme Auditor Sebagai Variabel Moderasi. Jurnal Magister Akuntansi Trisakti, 6(2), 145–172. 

https://doi.org/10.25105/jmat.v6i2.5559 

HELMIATI. (2021). PENGARUH PENERAPAN ATURAN ETIKA, PENGALAMAN DAN SKEPTISME 

PROFESIONAL AUDITOR TERHADAP PENDETEKSIAN KECURANGAN. Ensiklopedia Social 

Review, 3(3), 267–274. 

Hobson, J. L., Mayew, W. J., Peecher, M., Venkatachalam, M., Anderson, S., Asay, S., Chen, C., Davis, J., 

Elliott, B., Emett, S., Jackson, K., Johnson, J., Majors, T., Ng, T., Pickard, M., Ricci, M., Simon, C., Smith, 

J., Tan, H.-T., & Zimbelman, M. (2015). Auditors’ Ability to Detect Financial Deception: The Role of 

Auditor Experience and Management Cognitive Dissonance Auditors’ Ability to Detect Financial 



 
 

Deception: The Role of Auditor Experience and Management Cognitive Dissonance Auditors’ Ability to 

De. 

Hou, F., Liu, J., Pang, T., & Xiong, H. (2020). Signing auditors’ foreign experience and audit pricing. In 

Economic Modelling (Vol. 91). Elsevier B.V. https://doi.org/10.1016/j.econmod.2020.06.014 

Indrasti, A., Res, B. K.-A. E. B. M., & 2020, U. (2020). Determinants Affecting the Auditor’s Ability of Fraud 

Detection: Internal and External Factors. Atlantis-Press.Com, 127(Aicar 2019), 19–22. 

Indrasti S. E, M. Akt, A. W., & Sari, C. N. (2019). Determinant That Effect on Fraud Detection Capabilities by 

Auditors. International Journal of Business Studies, 3(2), 78–88. https://doi.org/10.32924/ijbs.v3i2.128 

Indrawati, L., Cahyono, D., & Maharani, A. (2019). Pengaruh Skeptisisme Profesional, Independensi Auditor 

dan Pelatihan Audit Kecurangan Terhadap Kemampuan Auditor dalam Mendeteksi Kecurangan. 

International Journal of Social Science and Business, 3(4), 393. https://doi.org/10.23887/ijssb.v3i4.21496 

Indrawati, M., Utari, W., Prasetyo, I., Rusdiyanto, & Kalbuana, N. (2021). HOUSEHOLD BUSINESS 

STRATEGY DURING THE COVID 19 PANDEMIC. Journal of Management Information and Decision 

Sciences, 24(Special Is), 1–12. 

Jaffar, N., Haron, H., Mohd Iskandar, T., & Salleh, A. (2011). Fraud Risk Assessment and Detection of Fraud: 

The Moderating Effect of Personality. International Journal of Business and Management, 6(7), 40–50. 

https://doi.org/10.5539/ijbm.v6n7p40 

Juanamasta, I. G., Wati, N. M. N., Hendrawati, E., Wahyuni, W., Pramudianti, M., Wisnujati, N. S., Setiawati, 

A. P., Susetyorini, S., Elan, U., Rusdiyanto, R., Muharlisiani, L. T., & Umanailo, M. C. B. (2019). The 

role of customer service through customer relationship management (Crm) to increase customer loyalty 

and good image. International Journal of Scientific and Technology Research, 8(10), 2004–2007. 

Kalbuana, N., Prasetyo, B., Asih, P., Arnas, Y., Simbolon, S. L., Abdusshomad, A., Kurnianto, B., Rudy, R., 

Kardi, K., Saputro, R., Naim, M. R., & Mahdi, F. M. (2021). Earnings Management Is Affected By Firm 

Size, Leverage And Roa: Evidence From Indonesia. Academy of Strategic Management Journal, 

20(SpecialIss), 1–12. 

Kalbuana, N., Suryati, A., Rusdiyanto, R., Azwar, A., Rudy, R., Yohana, Y., Pramono, N. H., Nurwati, N., 

Siswanto, E. H., Sari, M. P., Nazaruddin, M., & Hidayat, W. (2021). Interpretation of Sharia Accounting 

Practices in Indonesia. Journal of Legal, Ethical and Regulatory Issues, 24, 1–12. 

Karimuna, L., Halim, Ansi, A., Marfi, W. E., Asyik, N., & Hasanuddin, L. (2021). Effects of maize flour 

substitution on the organoleptic characteristics and nutritional values of fried peanut products (Arachys 

hypogaea L.) applied by bokashi plus fertilizer in improved agroforestry system in Napabalano District, 

Muna Regency. IOP Conference Series: Earth and Environmental Science, 667(1). 

https://doi.org/10.1088/1755-1315/667/1/012076 

Kartikarini, N., & Sugiarto. (2016). Pengaruh Gender, Keahlian dan Skeptisisme Profesional terhadap 

Kemampuan Auditor Mendeteksi Kecurangan (Studi pada Badan Pemeriksa Keuangan Republik 

Indonesia). Simposium Nasional Akuntansi, 19, 1–31. 

Khadilah, R., Purnamasari, P., & Gunawan, H. (2015). 737-1752-1-PB (1).pdf. Pengaruh Time Budget Pressure, 

Pengalaman Auditor, Etika Auditor Dan Kompleksitas Audit Terhadap Kualitas Audit. 

Koroy, T. R. (2008). Pendeteksian Kecurangan (Fraud) Laporan Keuangan oleh Auditor Eksternal. Jurnal 

Akuntansi Dan Keuangan, 10, 22–23. https://doi.org/10.9744/jak.10.1.PP. 22-23 

Kuntari, Y., Chariri, A., & Nurdhiana, N. (2017). The Effect of Auditor Ethics, Auditor Experience, Audit Fees 

and Auditor Motivation on Audit Quality. Sriwijaya International Journal of Dynamic Economics and 

Business, 1(2), 203. https://doi.org/10.29259/sijdeb.v1i2.203-218 

Kusumawaty, M., & Betri, B. (2019). PENGARUH PENGALAMAN AUDIT, BEBAN KERJA, TASK 

SPECIFIC KNOWLEDGE, TIPE KEPRIBADIAN TERHADAP PENDETEKSIAN KECURANGAN 

LAPORAN KEUANGAN (Studi Kasus Kantor Akuntan Publik Kota Palembang). BALANCE Jurnal 

Akuntansi Dan Bisnis, 4(1), 537. https://doi.org/10.32502/jab.v4i1.1829 

Lismawati, Sari, N., & Ismalia, M. (2021). Pengaruh kompetensi, profesionalisme, dan etika auditor terhadap 

kualitas audit (Studi pada inspektorat Provinsi Bengkulu). Jurnal Akuntansi Dan Keuangan, 9(1), 45–56. 

Noviyanti, S. (2008). S K E P T I S M E P R O F E S IO N A L A U D I T O R D A L A M M E N D E T E K 

S I K E C U R A N G A N. Jumal Akuntansi Dan Keuangan Indonesia, 5(1), 102–125. 

Nurwahyuni, & Isniawati, A. (2021). Analisis faktor-faktor kemampuan auditor mendeteksi kecurangan dengan 

moderasi etika profesi. Journal of Business and Information Systems, 3(2), 75–86. 



 
 

Ocak, M. (2018). The impact of auditor education level on the relationship between auditor busyness and audit 

quality in Turkey. Cogent Business and Management, 5(1), 1–20. 

https://doi.org/10.1080/23311975.2018.1517588 

Pipaldi, Gesa, Gunawan, Hendra & Maemunah, M., Arwinda Sari, K. G., Wirakusuma, M. G., & Ratnadi, N. M. 

D. (2018). Pengaruh Pengalaman, Penerapan Aturan Etika dan Skeptisme Profesional Auditor terhadap 

Pendeteksian Kecurangan (Survey Pada Kantor Akuntan Publik di Kota Bandung). E-Jurnal Ekonomi Dan 

Bisnis Universitas Udayana, 2(2), 825–830. 

Prabowo, B., Rochmatulaili, E., Rusdiyanto, & Sulistyowati, E. (2020). Corporate governance and its impact in 

company’s stock price: case study . Utopia y Praxis Latinoamericana, 25(Extra10), 187–196. 

https://doi.org/10.5281/zenodo.4155459 

Prasetio, J. E., Sabihaini, Bintarto, B., Susanto, A. A., Rahmanda, G. A., Rusdiyanto, Rochman, A. S., & 

Kalbuana, N. (2021). Corporate Social Responsibility Community Development And Empowerment 

Program In Indonesia. Journal of Management Information and Decision Sciences, 24(1), 1–11. 

Prasetyo, I., Aliyyah, N., Rusdiyanto, Chamariah, Syahrial, R., Nartasari, D. R., Yuventius, Wibowo, H., 

Sanjayanto, & Sulistiyowati. (2021). Discipline and work environment affect employee productivity: 

Evidence from Indonesia. International Journal of Entrepreneurship, 25(5). 

Prasetyo, I., Aliyyah, N., Rusdiyanto, Kalbuana, N., & Rochman, A. S. (2021). Corporate Social Responsibility 

Practices In Islamic Studies In Indonesian. Journal of Legal, Ethical and Regulatory Issues, 24(Special Is), 

1–15. 

Prasetyo, I., Aliyyah, N., Rusdiyanto, Nartasari, D. R., Nugroho, S., Rahmawati, Y., Groda, S. P., Setiawan, S., 

Triangga, B., Mailansa, E., Kalbuana, N., & Rochman, A. S. (2021a). Impact Financial Performance to 

Stock Prices: Evidence From Indonesia. Journal of Legal, Ethical and Regulatory Issues, 24, 1–11. 

Prasetyo, I., Aliyyah, N., Rusdiyanto, R., Nartasari, D. R., Nugroho, S., Rahmawati, Y., Groda, S. P., Setiawan, 

S., Triangga, B., Mailansa, E., Kalbuana, N., & Rochman, A. S. (2021b). What Affects Audit Delay in 

Indonesia? Academy of Entrepreneurship Journal, 27, 1–15. 

Prasetyo, I., Aliyyah, N., Rusdiyanto, Tjaraka, H., Kalbuana, N., & Rochman, A. S. (2021). Vocational Training 

Has An Influence On Employee Career Development: A Case Study Indonesia. Academy of Strategic 

Management Journal, 20(2), 1–14. 

Prasetyo, I., Aliyyah, N., Rusdiyanto, Utari, W., Suprapti, S., Kartika, C., Winarko, R., Chamariyah, 

Panglipursari, D. L., Muninghar, Farid, M. M., & Kalbuana, N. (2021). Effects of organizational 

communication climate and employee retention toward employee performance. Journal of Legal, Ethical 

and Regulatory Issues, 24(Special Is), 1–11. 

Prasetyo, I., Endarti, E. W., Endarto, B., Aliyyah, N., Rusdiyanto, Suprapti, S., Kartika, C., Winarko, R., 

Chamariyah, Panglipursari, D. L., Kalbuana, N., & Al-asqolaini, M. Z. (2021). Performance Is Affected 

By Leadership And Work Culture: A Case Study From Indonesia. Academy of Strategic Management 

Journal, 20(SpecialIss), 1–15. 

Pratiwi, W., Rizal, N., Indrianasari, N. T., Wiyono, M. W., & Ifa, K. (2019). Auditor competence, auditor 

independence, auditor experience, audit fees and time budget pressure against fraud detection. Journal of 

Advanced Research in Dynamical and Control Systems, 11(12), 26–33. 

https://doi.org/10.5373/JARDCS/V11I12/20193208 

Putri, N. L. I., & Sudaryanto. (2018). Indonesia tourism in attracting foreign investors: The role of FDI. 

International Journal of Scientific and Technology Research, 7(4), 217–220. 

https://www.scopus.com/inward/record.uri?eid=2-s2.0-

85060171120&partnerID=40&md5=413d0a778589024dcc90ea543100f311 

Rachmawati. (2019). Scanned by CamScanner یرازمک. SKEPTISME PROFESIONAL, TIPE KEPRIBADIAN, 

INDEPENDENSI, DAN PEMAHAMAN PENGENDALIAN INTERNAL TERHADAP KEMAMPUAN 

AUDITOR EKSTERNAL DALAM PENDETEKSIAN FRAUD. 

Rahma, R., Yuhertiana, I., & Sundari, S. (2016). The use of E-audit in increasing government audit finding. 

Journal of Theoretical and Applied Information Technology, 93(2), 449–460. 

https://www.scopus.com/inward/record.uri?eid=2-s2.0-

85002410237&partnerID=40&md5=db4d0b21cd82c554c605f68fbe61c66a 

Robbins, S. P., & Judge, T. A. (2013). Organizational Behavior. 

Rusdiyanto, Agustia, D., Soetedjo, S., & Septiarini, D. F. (2020). The effect of cash turnover and receivable 



 
 

turnover on profitability. Opcion, 36(Special Edition 26), 1417–1432. 

Rusdiyanto, Hidayat, W., Bahari, C., Susetyorini, Elan, U., Indrawati, M., Panglipursari, D. L., Aminatuzzuhro, 

& Gazali. (2021). Company Profitability is Influenced by sales and Administration &amp; General Costs: 

Evidence from Indonesia. Journal of Legal, Ethical and Regulatory Issues, 24. 

Rusdiyanto, Hidayat, W., Tjaraka, H., Septiarini, D. F., Fayanni, Y., Utari, W., Waras, Indrawati, M., Susanto, 

H., Tjahjo, J. D. W., Zainal, M., & Imanawati, Z. (2020). The effect of earning per share, debt to equity 

ratio and return on assets on stock prices: Case study Indonesian. Academy of Entrepreneurship Journal, 

26(2), 1–10. 

Ruth, N., Takasenserang, A., & Indarto, S. L. (2021). Experience as Moderator for Factors Affecting Auditor’s 

Ability to Detect Fraud. Asian Journal of Law and Governance, 3(4), 12–20. 

https://doi.org/10.55057/ajlg.2021.3.4.2 

Sadimantara, M. S., Asranudin, Holilah, Sadimantara, F. N., & Asyik, N. (2019). Physicochemical and 

antioxidant properties of red rice varieties of wakawondu and wangkariri from North Buton, Indonesia. 

International Journal of Scientific and Technology Research, 8(8), 1623–1627. 

https://www.scopus.com/inward/record.uri?eid=2-s2.0-

85073338871&partnerID=40&md5=cacd274f07dba56805c8b8414ca80060 

Sample, G., & Sample, M. (2017). Comparison Report : Work Styles. 1–13. 

Sari, K. G. A., Wirakusuma, M. G., & Ratnadi, N. M. D. (2018). Pengaruh Skeptisisme Profesional, Etika, Tipe 

Kepribadian, Kompensasi, Dan Pengalaman Pada Pendeteksian Kecuarngan. E-Jurnal Ekonomi Dan 

Bisnis Universitas Udayana, 1, 29. https://doi.org/10.24843/eeb.2018.v07.i01.p02 

Simanjuntak, S., Hasan, A., & Ali, A. (2015). Pengaruh Independensi, Kompetensi, Skeptisme Profesional Dan 

Profesionalisme Terhadap Kemampuan Mendeteksi Kecurangan (Fraud) Pada Auditor Di Bpk Ri 

Perwakilan Provinsi Sumatera Utara. Jurnal Online Mahasiswa Fakultas Ekonomi Universitas Riau, 1–

13. 

Sudaryanto, S., Courvisanos, J., Dewi, I. R., Rusdiyanto, R., & Yuaris, J. R. (2022). Determinants of purchase 

intention during COVID-19: A case study of skincare products in East Java. Innovative Marketing, 18(1), 

181–194. https://doi.org/10.21511/im.18(1).2022.15 

Sudaryanto, S., Solihin, F., Wihelmina, I. D., & Wardana, F. R. (2020). The effect of exports on Indonesia 

economic growth: A review of previous research in international marketing. International Journal of 

Scientific and Technology Research, 9(2), 4341–4343. https://www.scopus.com/inward/record.uri?eid=2-

s2.0-85079840275&partnerID=40&md5=a320279e0b7f5c5bce5961c395a47c75 

Sudaryanto, S., Subagio, N. A., Awaliyah, I. N., Wulandari, D., & Hanim, A. (2019). Influence of brand image, 

price and promotion on consumer’s buying decision of fast moving consumer’s goods with culture as a 

moderating variable in basmallah retail store in Indonesia. International Journal of Scientific and 

Technology Research, 8(3). 

Sudaryanto, Suroso, I., Pansiri, J., Umama, T. L., & Hanim, A. (2021). Impact of culture, brand image and price 

on buying decisions: Evidence from East Java, Indonesia. Innovative Marketing, 17(1), 130–142. 

https://doi.org/10.21511/im.17(1).2021.11 

Sukriyah, I., Akram, & Inapty, B. A. (2009). Pengaruh Pengalaman Kerja, Independensi, Obyektifitas, Integritas 

dan Kompetensi Terhadap Kualitas Hasil Pemeriksaan Oleh: Pengaruh Pengalaman Kerja, Independensi, 

Obyektifitas, Integritas Dan Kompetensi Terhadap Kualitas Hasil Pemeriksaan, 1–38. 

Suraida, I. (2005). Pengaruh Etika, Kompetensi, Pengalaman Audit Dan Risiko Audit Terhadap Skeptisme 

Profesional Auditor Dan Ketepatan Pemberian Opini Akuntan Publik. Sosiohumaniora, 07, 186–202. 

Suryandari, N. N. A., & Yuesti, A. (2017). Professional Skepticism and Auditors Ability to Detect Fraud Based 

on Workload and Characteristic of Auditors. Scientific Research Journal (SCIRJ), V(September), 109. 

Suryanto, R., Indriyani, Y., & Sofyani, H. (2017). Determinan Kemampuan Auditor dalam Mendeteksi 

Kecurangan. Jurnal Akuntansi Dan Investasi, 18(1), 102–118. https://doi.org/10.18196/jai.18163 

Susanto, H., Prasetyo, I., Indrawati, T., Aliyyah, N., Rusdiyanto, R., Tjaraka, H., Kalbuana, N., Rochman, A., 

Gazali, G., & Zainurrafiqi, Z. (2021). The impacts of earnings volatility, net income and comprehensive 

income on share Price: Evidence from Indonesia Stock Exchange. Accounting, 7(5), 1009–1016. 

Tatiana, A., & Yuhertiana, I. (2014). Indonesian and Russian public sector accounting education: Difficulties, 

challenges, and effectiveness. The Role of Service in the Tourism and Hospitality Industry - Proceedings 

of the 2nd International Conference on Management and Technology in Knowledge, Service, Tourism and 



 
 

Hospitality, SERVE 2014, 85–90. https://www.scopus.com/inward/record.uri?eid=2-s2.0-

84941992219&partnerID=40&md5=f763e5b428ed292d41994acc8f9a859d 

Tjaraka, H., Hidayat, W., & Rusdiyanto, R. (2022). The role of earning management as a mediator of the effect 

of the facial width to height ratio CEOs on leverage. Cogent Business & Management, 9(1), 2115733. 

https://doi.org/10.1080/23311975.2022.2115733 

Umar, H., Fauziah, A., & Purba, R. B. (2019). Audit Quality Determinants and The Relation of Fraud Detection. 

International Journal of Civil Engineering and Technology (IJCIET), 10(3), 1447–1460. 

Umri, C., & Islahuddin. (2015). Pengaruh Sikap Skeptisisme Profesional Auditor , Bukti Audit Kompeten Dan 

Tekanan Waktu Terhadap Pendeteksian Kecurangan. Jurnal Magister Akuntansi, 4(1), 20–28. 

Utari, W., Iswoyo, A., Chamariyah, Waras, Mardiana, F., Rusdiyanto, & Hidayat, W. (2021). Effect Of Work 

Training, Competency and Job Satisfaction on Employee Productivity: A Case Study Indonesia. Review of 

International Geographical Education Online, 11(4), 696–711. https://doi.org/10.33403/rigeo.8006783 

Utari, W., Sudaryanto, Jannah, N., Sobakh, N., & Rusdiyanto. (2021). Consumer interest with regard to product 

completeness, promotion and location: The case of Indonesia . Economic Annals-XXI, 188(3–4), 127–133. 

https://doi.org/10.21003/ea.V188-15 

Wahidahwati, W., & Ardini, L. (2021). Corporate Governance and Environmental Performance: How They 

Affect Firm Value. Journal of Asian Finance, Economics and Business, 8(2), 953–962. 

https://doi.org/10.13106/jafeb.2021.vol8.no2.0953 

Weiner, B. (2008). Reflections on the history of attribution theory and research: People, personalities, 

publications, problems. Social Psychology, 39(3), 151. 

Wijaya, E., Asyik, N. F., Budiyanto, Chandra, T., & Priyono. (2020). Company’s supply chain strategy in 

internal factors to predict capital structure and profitability on manufacturing sector. International Journal 

of Supply Chain Management, 9(1), 559–567. https://www.scopus.com/inward/record.uri?eid=2-s2.0-

85080925563&partnerID=40&md5=bcc2780b70d71a6522ee8a0b814af731 

Yuhertiana, I. (2011a). A gender perspective of budgetary slack in east Java local government. International 

Research Journal of Finance and Economics, 78, 114–120. 

https://www.scopus.com/inward/record.uri?eid=2-s2.0-

81355142353&partnerID=40&md5=80bc9730978f75cd2d2d8f911f5176b8 

Yuhertiana, I. (2011b). Personal development as a solution of post-doctoral problem in Indonesia: A literature 

review. European Journal of Economics, Finance and Administrative Sciences, 41, 48–53. 

https://www.scopus.com/inward/record.uri?eid=2-s2.0-

82155187115&partnerID=40&md5=f2f10defca888f1f80782ccdc845a186 

Yuhertiana, I., Arief, L., Akbar, F. S., Puspitasari, D. S., & Popoola, O. M. J. (2020). Government internet 

financial reporting in the African countries. International Journal of Advanced Science and Technology, 

29(5), 2077–2085. https://www.scopus.com/inward/record.uri?eid=2-s2.0-

85083715837&partnerID=40&md5=3c4a547cb5c187921510d5b9a69f6094 

Yuhertiana, I., Bastian, I., & Sari, R. P. (2019). Financial information and voter’s decisions on local government 

elections. International Journal of Innovation, Creativity and Change, 6(9), 245–261. 

https://www.scopus.com/inward/record.uri?eid=2-s2.0-

85074266851&partnerID=40&md5=a1c6f5c0b9101cf914ffecf331befa3d 

Yuhertiana, I., Izaak, W. C., & Arifin, J. (2020). E-government and e-finance on African countries. Journal of 

Advanced Research in Dynamical and Control Systems, 12(6 Special Issue), 184–204. 

https://doi.org/10.5373/JARDCS/V12SP6/SP20201023 

Yuhertiana, I., Patrioty, C. N., & Mohamed, N. (2019). The moderating effect of organizational changes on the 

influence of ethical decision making on public sector internal auditor performance. Contemporary 

Economics, 13(4), 480–493. https://doi.org/10.5709/ce.1897-9254.327 

Yuhertiana, I., Rochmoeljati, Dwiridotjahjono, J., Putra, I. N. D. P., & Wibawani, S. (2020). The impact of 

Indonesia new higher education accreditation criteria implementation. Journal of Critical Reviews, 7(3), 

241–246. https://doi.org/10.31838/jcr.07.03.45 

Yuhertiana, I., Zakaria, M., Suhartini, D., & Sukiswo, H. W. (2022). Cooperative Resilience during the 

Pandemic: Indonesia and Malaysia Evidence. Sustainability (Switzerland), 14(10). 

https://doi.org/10.3390/su14105839 

 



 
 

Bukti Berkas Revisi di Submit Di System  

 

  
 

Bukti klarifikasi dari email tanggal 23 September 2022 
 

 
 



 
 

Bukti Acepted Tanggal 26 September 2022 

 

 

3. Bukti Pembayaran Publikasi tanggal 29 September 2022 

 

Bukti Pembayaran 



 
 

 

4. Bukti Koreksi Terakhir (ID Manuskrip: OABM A 2130165), tanggal 29 

September 2022 

 Email dari OABM untuk melakukan review menggunakan the taylor Francis proofing 

system 

 

 

 

 

 



 
 

        Bukti telah dilakukan review (koreksi) di the taylor Francis proofing system : 

 

 

 



 
 

 

 



 
 

 

 

 

 



 
 

 

 



 
 

 

 

 

 



 
 

 

 



 
 

 

 

 



 
 

 

 

 

 

 



 
 

 

 

 



 
 

 

 

 

 

 



 
 

 

 

 

 



 
 

 

 



 
 

 

 



 
 

 

 



 
 

 

 



 
 

 

 



 
 

 

 



 
 

 

 



 
 

 

 



 
 

 

 



 
 

 

 

 



 
 

 

 



 
 

 

 



 
 

 

 

 

 

 



 
 

  

Email konfirmasi Koreksi telah dilakukan via Taylor and Francis 

 

 

 

5. Bukti Artikel Di Produksi dan di Publishing Di System 

 

 

 

 

 



 
 

 

Pemberitahuan publish 10 Oktober  2022 

 

 

 

 

Dear Wahidahwati 

Link Open Access article : 

https://www.tandfonline.com/doi/full/10.1080/23311975.2022.2130165 

Determinants of Auditors Ability in Fraud Detection, published in Cogent Business & 

Management, Volume 9 Issue 1, is now available to access via tandfonline.com. 

https://www.tandfonline.com/doi/full/10.1080/23311975.2022.2130165


Workflow: Annotated pdfs, Tracked changes

PROOF COVER SHEET

Journal acronym: OABM
Author(s): Wahidahwati Wahidahwati, Nur Fadjrih Asyik and Collins G. NtimReviewing editor:

Article title: Determinants of Auditors Ability in Fraud Detection
Article no: 10.1080/23311975.2022.2130165
Enclosures: 1) Query sheet

2) Article proofs

Dear Author,

Please find attached the proofs for your article.

1. Please check these proofs carefully to identify any errors that may have arisen during the writing or
production process. Cogent OA requires that the corresponding author checks and approves these proofs in order
to proceed with publication.

Please limit any changes to the correction of errors. We are not able to make stylistic changes, or add or delete
material at this stage.

We generally expect there to be no more than 30 minor corrections during this proof stage. Your PDF proof file
has been enabled so that you can comment on the proof directly using Adobe Acrobat. This is the easiest and
clearest way for you to ensure that your corrections will be incorporated.

Queries are marked in the margins of the proofs, and you can also click the hyperlinks below. Content changes
made during copy-editing are shown as tracked changes. Inserted text is in red font and revisions have a red
indicator ©. Changes can also be viewed using the list comments function. To correct the proofs, you should
insert or delete text following the instructions after the author queries below, but do not add comments to the
existing tracked changes.

2. Please review the table of contributors below and confirm that the first and last names are structured
correctly and that the authors are listed in the correct order of contribution. This check is to ensure that your
names will appear correctly online and when the article is indexed.

Sequence Prefix Given name(s) Surname Suffix

1 Wahidahwati Wahidahwati

2 Nur Fadjrih Asyik

3 Collins G. Ntim Reviewing editor:

IS8207
Sticky Note
No correction



AUTHOR QUERIES
General points:

1. Permissions: You have warranted that you have secured the necessary written permission from the
appropriate copyright owner for the reproduction of any text, illustration, or other material in your article.
For further guidance on this topic please see:
http://journalauthors.tandf.co.uk/copyright/usingThirdPartyMaterial.asp.

2. Third-party material: If there is material in your article that is owned by a third party, please check that
the necessary details of the copyright/rights owner are shown correctly.

3. Affiliation: The corresponding author is responsible for ensuring that address and email details are
correct for all the co-authors. Affiliations given in the article should be the affiliation at the time the
research was conducted. For further guidance on this topic please see:
http://journalauthors.tandf.co.uk/preparation/writing.asp.

4. Funding: Please include details of any funders for your research at the end of the article under a
heading of ‘Funding’. If the research is supported by a funding agency please insert the phrase ‘This
work was supported by <insert the name of the funding agency in full >’, followed by the grant number
in square brackets ‘[grant number xxxx]’.

5. Supplemental / supporting information and underlying research data: Where applicable, we
encourage you to provide a link to the data underlying your research (e.g. samples, models, survey
data). If you are able to do so, please insert this sentence before the reference section: ‘The underlying
research data for this article can be accessed at <full link>/ description of location [author to complete]’.
Data can be deposited, stored and linked to freely on services such as Figshare (www.figshare.com). We
also encourage the inclusion of supplemental information that supports and enriches your article (eg,
short video or audio files, additional figures and tables). Where this has been provided, it will appear
alongside the published article online and a link will be included by Cogent OA on the PDF of your article.
For further information on this topic please see:
http://journalauthors.tandf.co.uk/preparation/supplementalMaterial.asp.

6. The CrossRef database (www.crossref.org/) has been used to validate the references. Mismatches will
have resulted in a query below.

AQ1 Please note that the ORCID for Wahidahwati Wahidahwati has been created from information provided
through CATS. Please correct if this is inaccurate.

AQ2 Please provide missing Department for the affiliation.

AQ3 Please provide complete postal address for the corresponding author.

AQ4 Please provide missing Department for the affiliation.

AQ5 The reference “Zimbelman et al., 2017” is cited in the text but is not listed in the references list. Please
either delete in-text citation or provide full reference details following journal style [APA-7]

AQ6 The reference “Yusuf and Nurihsan, (2008” is cited in the text but is not listed in the references list.
Please either delete in-text citation or provide full reference details following journal style [APA-7]

AQ7 Please clarify whether Aliyyah et al., 2021 should be Aliyyah, Siswomihardjo, et al., 2021, or Aliyyah,
Prasetyo, et al., 2021.

AQ8 Please mention Figure 1 in the text.

AQ9 The spelling of “Helmiati and Helmiati, 2021” has been changed to match the entry in the references list.
Please provide revisions if this is incorrect.

AQ10 Please clarify whether Prasetyo et al., 2021 should be Prasetyo, Aliyyah, et al., 2021, or Prasetyo, Endarti,
et al., 2021.



AQ11 The year for “Nurwahyuni and Isniawati, 2015” has been changed to 2021 to match the entry in the
references list. Please provide revisions if this is incorrect.

AQ12 The reference “Rudy et al 2017” is cited in the text but is not listed in the references list. Please either
delete in-text citation or provide full reference details following journal style [APA-7]

AQ13 The reference “Sugiyono, 2014” is cited in the text but is not listed in the references list. Please either
delete in-text citation or provide full reference details following journal style [APA-7]

AQ14 The reference “Nurwiyati, 2015” is cited in the text but is not listed in the references list. Please either
delete in-text citation or provide full reference details following journal style [APA-7]

AQ15 Please mention Table 1 in the text.

AQ16 Please mention Table 2 in the text.

AQ17 Please mention Table 3 in the text.

AQ18 Please mention Table 4 in the text.

AQ19 Please mention Table 5 in the text.

AQ20 Please mention Table 6 in the text.

AQ21 Please mention Table 7 in the text.

AQ22 The spelling of “Ocak and Ntim, 2018” has been changed to match the entry in the references list.
Please provide revisions if this is incorrect.

AQ23 Please provide missing DOI or URL, if available, for the “Abadi et al., 2021” references list entry.

AQ24 Please provide missing Publisher name/editor name or institutional editor name for the “Agustin, 2013”
references list entry.

AQ25 Please provide missing publisher name for the “Al-Ebel et al., 2020” references list entry.

AQ26 Please provide missing Issue for the “Aliyyah et al., 2021” references list entry.

AQ27 The Reference “Aliyyah et al., 2021” is listed in the references list but is not cited in the text. Please
either cite the reference or remove it from the references list.

AQ28 Please provide missing DOI or URL, if available, for the “Anggriawan, 2014” references list entry.

AQ29 Please provide missing DOI or URL, if available, for the “Arsendy et al., 2017” references list entry.

AQ30 Please provide missing publisher name for the “Asyik et al., 2022” references list entry.

AQ31 Please provide missing DOI or URL, if available, for the “Azza and Gaballa, 2011” references list entry.

AQ32 Please provide missing Issue for the “Biksa dan wiranata, 2016” references list entry.

AQ33 Please provide missing DOI or URL, if available, for the “Biksa dan wiranata, 2016” references list entry.

AQ34 Please provide missing Issue for the “Daoust and Malsch, 2019” references list entry.

AQ35 Please provide missing DOI or URL, if available, for the “Daoust and Malsch, 2019” references list entry.

AQ36 Please provide missing DOI or URL, if available, for the “Endarto et al., 2021” references list entry.

AQ37 Please provide missing DOI or URL, if available, for the “Endarto et al., 2021” references list entry.

AQ38 Please provide missing DOI or URL, if available, for the “Faradina, 2016” references list entry.

AQ39 Please provide missing Publisher name/editor name or institutional editor name for the “Febriansyah
and Novitasari, 2021” references list entry.

AQ40 Please provide missing Issue/page number for the “Fullerton and Durtschi, 2011” references list entry.



AQ41 Please provide missing Publisher name/editor name or institutional editor name for the “Gusti and Ali,
2008” references list entry.

AQ42 Please provide missing DOI or URL, if available, for the “Haeridistia and Agustin, 2019” references list
entry.

AQ43 Please provide missing Publisher name for the “Hobson et al., 2015” references list entry.

AQ44 Please provide missing Issue for the “Hou et al., 2020” references list entry.

AQ45 Please provide missing year of publication for the “Indrasti and Res, 0000” references list entry.

AQ46 Please provide missing DOI or URL, if available, for the “Indrasti and Res, 0000” references list entry.

AQ47 Please provide missing DOI or URL, if available, for the “Indrasti et al., 2019” references list entry.

AQ48 Please provide missing DOI or URL, if available, for the “Indrawati et al., 2021” references list entry.

AQ49 Please provide missing DOI or URL, if available, for the “Juanamasta et al., 2019” references list entry.

AQ50 Please provide missing DOI or URL, if available, for the “Kalbuana et al., 2021” references list entry.

AQ51 The Reference “Kalbuana et al., 2021” is listed in the references list but is not cited in the text. Please
either cite the reference or remove it from the references list.

AQ52 Please provide missing Issue for the “Kalbuana et al., 2021” references list entry.

AQ53 Please provide missing DOI or URL, if available, for the “Kalbuana et al., 2021” references list entry.

AQ54 Please provide missing Issue for the “Kartikarini and Sugiarto, 2016” references list entry.

AQ55 Please provide missing DOI or URL, if available, for the “Kartikarini and Sugiarto, 2016” references list
entry.

AQ56 Please provide missing page number/Publisher name/editor name or institutional editor name for the
“Khadilah et al., 2015” references list entry.

AQ57 Please provide missing Issue for the “Koroy, 2008” references list entry.

AQ58 Please provide missing DOI or URL, if available, for the “Kusumawaty and Betri, 2019” references list
entry.

AQ59 Please provide missing DOI or URL, if available, for the “Lismawati, Sari and Ismalia, 2021” references
list entry.

AQ60 The Reference “Prasetyo et al., 2021a” is listed in the references list but is not cited in the text. Please
either cite the reference or remove it from the references list.

AQ61 The Reference “Prasetyo et al., 2021” is listed in the references list but is not cited in the text. Please
either cite the reference or remove it from the references list.

AQ62 Please provide missing page number/Publisher name/editor name or institutional editor name for the
“Rachmawati, 2019” references list entry.

AQ63 Please provide missing Publisher name for the “Robbins and Judge, 2013” references list entry.

AQ64 Please provide missing page number/Publisher name/editor name or institutional editor name for the
“Rusdiyanto et al., 2021” references list entry.

AQ65 The Reference “Rusdiyanto et al., 2020” is listed in the references list but is not cited in the text. Please
either cite the reference or remove it from the references list.

AQ66 Please provide missing Publisher name/editor name or institutional editor name for the “Simanjuntak
et al., 2015” references list entry.



AQ67 Please provide missing Publisher name/editor name or institutional editor name for the “Sukriyah and
Inapty, 2009” references list entry.

AQ68 The Reference “Yuhertiana et al., 2020” is listed in the references list but is not cited in the text. Please
either cite the reference or remove it from the references list.



How to make corrections to your proofs using Adobe Acrobat/Reader

Taylor & Francis offers you a choice of options to help you make corrections to your proofs. Your PDF proof file
has been enabled so that you can mark up the proof directly using Adobe Acrobat/Reader. This is the simplest
and best way for you to ensure that your corrections will be incorporated. If you wish to do this, please follow
these instructions:

1. Save the file to your hard disk.

2. Check which version of Adobe Acrobat/Reader you have on your computer. You can do this by clicking on the
“Help” tab, and then “About”.

If Adobe Reader is not installed, you can get the latest version free from http://get.adobe.com/reader/.

3. If you have Adobe Acrobat/Reader 10 or a later version, click on the “Comment” link at the right-hand side to
view the Comments pane.

4. You can then select any text and mark it up for deletion or replacement, or insert new text as needed. Please
note that these will clearly be displayed in the Comments pane and secondary annotation is not needed to draw
attention to your corrections. If you need to include new sections of text, it is also possible to add a comment to
the proofs. To do this, use the Sticky Note tool in the task bar. Please also see our FAQs here:
http://journalauthors.tandf.co.uk/production/index.asp.

5. Make sure that you save the file when you close the document before uploading it to CATS using the “Upload
File” button on the online correction form. If you have more than one file, please zip them together and then
upload the zip file.

If you prefer, you can make your corrections using the CATS online correction form.

Troubleshooting

Acrobat help: http://helpx.adobe.com/acrobat.html
Reader help: http://helpx.adobe.com/reader.html

Please note that full user guides for earlier versions of these programs are available from the Adobe Help pages
by clicking on the link “Previous versions” under the “Help and tutorials” heading from the relevant link above.
Commenting functionality is available from Adobe Reader 8.0 onwards and from Adobe Acrobat 7.0 onwards.

Firefox users: Firefox’s inbuilt PDF Viewer is set to the default; please see the following for instructions on how to
use this and download the PDF to your hard drive:
http://support.mozilla.org/en-US/kb/view-pdf-files-firefox-without-downloading-them#w_using-a-pdf-reader-
plugin



ACCOUNTING, CORPORATE GOVERNANCE & BUSINESS ETHICS |
RESEARCH ARTICLE

Determinants of Auditors Ability in Fraud
5Detection

Wahidahwati Wahidahwati1* AQ1and Nur Fadjrih Asyik1

Abstract: This study aims to examine the effect of auditor experience, auditor
ethics, professional skepticism, and auditor personality type on fraud detection. This
research was designed using a quantitative approach. Data analysis using multiple

10linear regression model with spps software. There are several tests carried out
before carrying out data analysis. The analysis prerequisite tests include data
validity, reliability, normality, multicollinearity, and heteroscedasticity tests. The
population and sample in this study were 156 supreme audit boards spread across
various regional entities in east java province consisting of 38 city governments and

151 provincial government. The sampling technique used is by using a non-probability
sampling approach. The sample in this study amounted to fifty-seven auditors. The
results show that auditor experience has a positive and significant effect on fraud
detection, auditor ethics has a positive and significant effect on fraud detection,
professional skepticism has a positive and significant effect on fraud detection and

20auditor personality type has a positive and significant effect on fraud detection. The
findings of this study are supported by attribution theory and personality type
theory.
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1. Introduction
It is important to do this because this study tries to compare the results of developed countries
with developing countries, especially Indonesia, because in Indonesia there are still auditors who
commit fraud with personal interests that have an impact on the workplace. Financial statements

30are documents that reflect the financial performance of a company during a certain period.
Government financial statements and financial statements made by companies must be based
on applicable financial standards and avoid material misstatements. Material misstatements that
occur in the financial statements, according to the Statement of Auditing Standards No. 70, can be
caused by errors or fraud. Fraud is an error that is done intentionally with the aim of making

35a profit by ignoring the losses that will be received by the other party. Meanwhile, an error is an
error that is done unintentionally and does not aim to gain personal gain (Zimbelman et al., 2017). AQ5

Furthermore, Zimbelman et al. (2017) stated that intentional errors/ fraud that were not disclosed
could have a detrimental effect on the financial reporting process itself. Therefore, the company’s/
government’s financial statements need to be examined by an independent party from outside the

40company, commonly called an auditor, which aims to provide reasonable assurance that the
government’s/company’s financial statements have been protected from material misstatement,
either intentional misstatement/ fraud or unintentional misstatements (Sudaryanto et al., 2022;
Tjaraka et al., 2022; Utari, Iswoyo et al., 2021). Therefore, the task of an auditor is to provide
assurance to interested parties that the financial statements have been prepared according to

45applicable standards and reflect the actual situation of a business entity.

The phenomenon that occurred in the report on the results of the examination of the regional
government financial reports of East Java Province for the 2020 fiscal year, which obtained the
results: Unqualified Opinion. In the report, there are many findings/ notes that need to be
considered by the East Java Provincial government. The findings/records of Audit Board still finds

50weaknesses in internal control and problems related to non-compliance with laws and regulations,
which do not materially affect the fairness of the presentation of Financial Statements for
fiscal year 2020. Furthermore, other Audit Board findings/notes: (1) accountability for grant
expenditures is incomplete. Such as spending on grants for street lighting assistance to community
groups which are indicated to be carried out not according to the Regional Grant Agreement,

55namely overpayments for non-conformances in specifications and price overruns, (2) control over
the implementation of Grant Expenditures in the form of unaccountable money and shortages
volume of work at the Public Works Department of Highways. If Audit Board ‘s findings are not
immediately followed up, it could indicate fraud.

Attribution theory was first developed by Fritz Heider 1958 in (Weiner, 2008). This theory refers
60to how a person interprets an event and the causes of his behavior (Luthans, 1998 in Tandiontong,

2016). Fritz Heider stated that a person’s behavior is determined by internal forces and external
forces. A person’s performance and behavior can be influenced by his personal abilities that come
from the internal strength possessed by a person, for example, such as nature, character, attitude,
ability, expertise and effort, while factors originating outside the individual’s control are a person’s

65external strength such as pressure. situations, difficulties or luck in work kade (Rachmawati, 2019).
Yusuf and Nurihsan, (2008 AQ6:74) states that personality is all real thoughts, feelings, and behaviors
both consciously and unconsciously. In his book “Psychological Type”, Jung developed a basic
personality indicator, namely the Myers-Briggs Type Indicator. The Myers-Briggs Type Indicator is
a measuring tool for distinguishing a person’s personality that was discovered by Katherine

70C. Briggs and Isabel Briggs Myers. In the Myers-Briggs Type Indicator, a person’s personality
preference indicators are distinguished based on 4 pairs of preferences that will produce 16 per-
sonality types as cited in©Sample & Sample, 2017), namely: 1. The way a person focuses their
attention and gains energy (Extroversion or Introversion), 2. The way a person retrieves informa-
tion (Sensing or Intuition), 3. The way a person makes decisions (Thinking or Feeling), 4. The way

75a person adapts to the environment and the way they accept and evaluate things (Judging or
Perceiving)
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Fraud can be carried out in various ways, starting from the findings of Audit Board in examining
government financial statements which are seen from four things, namely: (1) the fairness of the
presentation of financial statement items in accordance with Government Accounting Standards,

80(2) adequacy of disclosure, (3) compliance with the provisions of laws and regulations, (4)
effectiveness of the internal control system. Therefore, the auditor’s ability to detect findings/
frauds must continue to be improved. This is because each auditor as an individual has different
limitations, so the level of ability to detect findings/frauds must also be different. The limitations
of the auditor can lead to a gap or expectation gap between users of auditor services

85(Anggriawan, 2014); Aliyyah et al. (2021) AQ7; Prasetio et al., 2021). Elfia and NR (2022) shows that
auditor training has a positive effect on the auditor’s ability to detect fraud, while time pressure
and professional skepticism have no effect on the auditor’s ability to detect fraud. Therefore,
auditors are advised to attend training more often so that their ability to detect fraud will also
improve. Several research results state that several factors can affect the auditor’s ability to

90detect fraud. These factors include: (1) auditor experience, (2) implementation of ethical rules, (3)
skepticism. Nurwahyuni and Isniawati (2021); Endarto et al. (2021); M. M. Indrawati et al., 2021)
shows that the work experience of auditors has a significant effect on the ability to detect
financial statement fraud, the professional skepticism of auditors has a significant effect on
the ability to detect financial statement fraud, and professional ethics has a significant effect on

95the ability to detect financial statement fraud. Based on the description above, this study aims to
test and analyze the determinants of the Auditor’s Ability to Detect Fraud in Financial
Statements.

2. Literature review and hypothesis development

2.1. Attribution theory
100Attribution theory was first developed by Fritz Heider in 1958. This theory refers to how a person

interprets an event and the causes of his behavior (Luthans, 1998 in Tandiontong, 2016). Fritz
Heider stated that a person’s behavior is determined by internal forces and external forces.
A person’s performance and behavior can be influenced by his personal abilities that come from
the internal strength possessed by a person, for example, such as nature, character, attitude,

105ability, expertise and effort, while factors originating outside the individual’s control are a person’s
external strength such as pressure. situations, difficulties or luck in work kade, in (Prasetyo,
Aliyyah, Rusdiyanto, Syahrial et al., 2021; Rachmawati, 2019; Utari, Iswoyo et al., 2021). Behavior
that is caused internally is behavior that is believed to be under the personal control of the
individual concerned while behavior externally is seen as the result of external causes that force

110the individual to behave (Abadi et al., 2021; Endarto, Taufiqurrahman, Indriastuty et al., 2021;
Robbins & Judge, 2013). The discussion of this attribution theory leads to the factors causing the
occurrence of an event or events. Researchers use this attribution theory to find out what factors
influence the auditor when doing an assignment, especially on the personal quality of the auditor
itself. In this study, the quality of personal auditors is measured by the level of professional

115skepticism, ethical conduct, and experience that have an impact on the quality of their work in
the organization.

2.2. Personality type theory
Yusuf and Nurihsan, (2008:74) states that personality is all real thoughts, feelings, and behaviors
both consciously and unconsciously. In his book “Psychological Type”, Jung developed a basic

120personality indicator, namely the Myers-Briggs Type Indicator. The Myers-Briggs Type Indicator is
a measuring tool for distinguishing a person’s personality that was discovered by Katherine
C. Briggs and Isabel Briggs Myers. In the Myers-Briggs Type Indicator, a person’s personality
preference indicators are distinguished based on 4 pairs of preferences that will produce 16 per-
sonality types as cited in©(Sample & Sample, 2017; Aliyyah, Prasetyo et al., 2021; Prasetyo, Aliyyah,

125Rusdiyanto, Prasetyo, Aliyyah, Rusdiyanto, Kalbuana, Rochman et al., 2021) namely: 1. The way
a person focuses their attention and gains energy (Extroversion or Introversion), 2. The way
a person retrieves information (Sensing or Intuition), 3. The way a person makes decisions
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(Thinking or Feeling), 4. The way a person adapts to the environment and the way they accept and
evaluate things (Judging or Perceiving)

1302.3. Conceptual framework
This study aims to examine the effect of auditor’s experience, auditor ethics, professional skepti-
cism, and personality type of auditors on Auditor’s ability to detect fraud. the conceptual frame-
work of this research as follows:

2.4. Hypothesis development

2.4.1. The effect of auditor experience on fraud detection
135Attribution theory was first developed by Fritz Heider in 1958. This theory refers to how a person

interprets an event and the causes of his behavior (Luthans, 1998 in Tandiontong, 2016). Fritz
Heider stated that a person’s behavior is determined by internal forces and external forces.
A person’s performance and behavior can be influenced by his personal abilities that come from
the internal strength possessed by a person, for example, such as nature, character, attitude,

140ability, expertise and effort, while factors originating outside the individual’s control are a person’s
external strength such as pressure. situations, difficulties or luck in work kade, in (Kalbuana,
Prasetyo et al., 2021; Rachmawati, 2019; Rusdiyanto et al., 2021). Yusuf and Nurihsan, (2008:74)
states that personality is all real thoughts, feelings, and behaviors both consciously and uncon-
sciously. In his book “Psychological Type”, Jung developed a basic personality indicator, namely the

145Myers-Briggs Type Indicator. The Myers-Briggs Type Indicator is a measuring tool for distinguishing
a person’s personality that was discovered by Katherine C. Briggs and Isabel Briggs Myers.

Faradina (2016, 2021, 2021) states that audit experience is an experience gained from the
length or number of tasks that have been handled by the auditor. Auditors who have a lot of
experience will have the ability to find fraud that occurs in the company and can provide a better

150explanation than auditors who have no or little experience. In addition, the more auditors perform
audits of financial statements, the higher the level of professional skepticism owned by the
auditors. Without skepticism, even experienced auditors may not necessarily be able to find
fraud in the company. The results of research conducted Kartikarini and Sugiarto (2016);
Febriansyah and Novitasari (2021); Lismawati, Sari and Ismalia (2021); Helmiati and Helmiati

155(2021 AQ9) that auditors experience has a positive effect on fraud detection. These results indicate
that the auditor must have good audit experience when conducting an audit. Auditors who have
a lot of experience can find out various audit problems in more depth, besides that auditors will
find it easier to follow increasingly complex developments. Based on the description above, the
following hypothesis is formulated:

Figure 1.AQ8 Conceptual
framework.
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160H1: Auditor experience has a positive effect on detection Fraud

2.4.2. The effects of auditor ethics on fraud detection
Behavior that is caused internally is behavior that is believed to be under the personal control of
the individual concerned while behavior externally is seen as the result of external causes that

165force the individual to behave (Prasetyo, Aliyyah, Rusdiyanto, Syahrial et al., 2021; Prasetyo, Endarti
et al., 2021; Robbins & Judge, 2013). The discussion of this attribution theory leads to the factors
causing the occurrence of an event or events. Researchers use this attribution theory to find out
what factors influence the auditor when doing an assignment, especially on the personal quality of
the auditor itself. In this study, the quality of personal auditors is measured by the level of

170professional skepticism, ethical conduct, and experience that have an impact on the quality of
their work in the organization. In the Myers-Briggs Type Indicator, a person’s personality prefer-
ence indicators are distinguished based on 4 pairs of preferences that will produce 16 personality
types as cited in©(Sample & Sample, 2017; (Prasetyo et al., 2021b AQ10; Prasetyo, Aliyyah, Rusdiyanto,
Syahrial et al., 2021), namely: 1. The way a person focuses their attention and gains energy

175(Extroversion or Introversion), 2. The way a person retrieves information (Sensing or Intuition), 3.
The way a person makes decisions (Thinking or Feeling), 4. The way a person adapts to the
environment and the way they accept and evaluate things (Judging or Perceiving)

Ethics is basically related to morals that become the guide for a person or a group of nature to
regulate their behavior, as well as benchmarks in assessing the goodness or badness of an action.

180An auditor must comply with ethical rules in carrying out his duties to facilitate the auditor in
detecting fraud (Gusti & Ali, 2008; Prabowo et al., 2020; Susanto et al., 2021). The results of the
study (Hassan, 2019; Helmiati & Helmiati, 2021; Pipaldi et al., 2018), show that auditor ethics has
a positive effect on fraud detection. This shows that if an auditor follows the regulated professional
ethics, it will guarantee the quality and increase the ability to detect fraud owned by the auditor.

185Khadilah et al. (2020, Rusdiyanto, Agustia et al., 2020, Rusdiyanto, Hidayat et al., 2020) stated that
the application of ethical rules owned by an auditor has an effect on quality audit results. The
quality of the financial statements audited by an auditor is influenced by the ethical application of
an auditor. Detection of fraud in the audit of the company’s financial statements requires the
auditor to have ethics, because ethical auditors have integrity and objectivity in carrying out their

190work. Nurwahyuni & Isniawati, 2021 AQ11; Yuhertiana, Arief et al., 2020, Yuhertiana et al., 2022) states
that the application of ethical rules is defined as principles, rules, and moral values that are applied
to regulate the behavior of an auditor in carrying out his duties. The SPKN lists three values that
must be upheld by Audit Board of the Republic of Indonesia members, namely independence,
integrity, and professionalism. Khadilah et al. (2015, 2020, 2020) stated that the ethics of the

195auditor when auditing reports can affect audit results to be of higher quality. The quality of the
audited financial statements can be influenced by the ethics of the auditor.

With the application of ethical rules, it is hoped that the auditor can uphold a professional
attitude in carrying out his duties and comply with the applicable professional code of ethics so
that the possibility of fraud by the auditor does not occur. Based on the description above, the

200following hypothesis is formulated:

H2: The application of ethical rules has a positive effect on detection Fraud

2.4.3. The effect of professional skepticism on fraud detection
Attribution theory was first developed by Fritz Heider in 1958. This theory refers to how a person

205interprets an event and the causes of his behavior (Luthans, 1998 in Tandiontong, 2016;
Juanamasta et al., 2019). Fritz Heider stated that a person’s behavior is determined by internal
forces and external forces. A person’s performance and behavior can be influenced by his personal
abilities that come from the internal strength possessed by a person, for example, such as nature,
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character, attitude, ability, expertise and effort, while factors originating outside the individual’s
210control are a person’s external strength such as pressure. situations, difficulties or luck in work

kade, in (Rachmawati, 2019; Yuhertiana, Bastian et al., 2019; Yuhertiana, Patrioty et al., 2019).
Yusuf and Nurihsan, (2008:74; Rahma et al., 2016; Tatiana & Yuhertiana, 2014) states that
personality is all real thoughts, feelings, and behaviors both consciously and unconsciously. In
his book “Psychological Type”, Jung developed a basic personality indicator, namely the Myers-

215Briggs Type Indicator. The Myers-Briggs Type Indicator is a measuring tool for distinguishing
a person’s personality that was discovered by Katherine C. Briggs and Isabel Briggs Myers.

Trinanda and Waluyo (2016; Yuhertiana, 2011b, 2011a) states that the higher the professional
skepticism of an auditor, the less likely it is that fraud will occur. Professional skills require auditors
to exercise professional skepticism, namely an attitude that includes a questioning mind and an

220objective evaluation of the adequacy, competence, and relevance of evidence (Audit Board of the
Republic of Indonesia Regulation No. 1 of 2007). Professional Standards for Certified Public
Accountants explain that professional skepticism is an attitude that always questions and evalu-
ates audit evidence critically. Umri and Islahuddin (2022, 2021, 2015) states that the high attitude
of skepticism owned by the auditor results in greater fraud that will be detected. Kartikarini and

225Sugiarto (2021, 2021, 2016) shows the same result, namely that the attitude of professional
skepticism has a positive influence on the ability of an auditor to detect fraud. The higher the
attitude of professional skepticism that the auditor has, the more willingness or desire to find out
the signs of fraud around him.

Fullerton and Durtschi (2011, 2019, 2020) found that auditors with high skepticism will increase
230their ability to detect it by developing additional information searches when faced with symptoms

of fraud. This finding is supported by research conducted by Faradina (2016, 2016). An auditor is
required to have an attitude of professional skepticism in carrying out his audit duties, especially
for the possibility of fraud even though the fraud will not necessarily occur. Auditors who have
a skeptical attitude will not immediately believe the assertions given by management. Auditors will

235always look for additional information and evidence that can be used to support management’s
assertions. Auditors who have an attitude of professional skepticism in making decisions and
providing opinions will be more careful, the auditor will also seek additional information and
evidence to ensure that the audited financial statements are free from all forms of misstatement.
The results of research conducted by (Helmiati & Helmiati, 2021; Lismawati, Sari & Ismalia, 2021;

240Nurwahyuni & Isniawati, 2021) also found evidence that professional skepticism has a positive
effect on an auditor’s ability to detect fraud, because the higher the skepticism of an auditor, the
higher the level of auditor’s ability to detect fraud. Based on the description above, the following
hypothesis is formulated:

H3: Professional Skepticism has a Positive Effect on Fraud Detection
245

2.4.4. The effect of personality type auditors on fraud detection
Behavior that is caused internally is behavior that is believed to be under the personal control of
the individual concerned while behavior externally is seen as the result of external causes that
force the individual to behave (Asyik et al., 2022; Robbins & Judge, 2013; Wahidahwati & Ardini,

2502021). The discussion of this attribution theory leads to the factors causing the occurrence of an
event or events. Researchers use this attribution theory to find out what factors influence the
auditor when doing an assignment, especially on the personal quality of the auditor itself. In this
study, the quality of personal auditors is measured by the level of professional skepticism, ethical
conduct, and experience that have an impact on the quality of their work in the organization. In

255the Myers-Briggs Type Indicator, a person’s personality preference indicators are distinguished
based on 4 pairs of preferences that will produce 16 personality types as cited in©(Adi et al., 2022;
Sample & Sample, 2017; Sudaryanto et al., 2022), namely: 1. The way a person focuses their
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attention and gains energy (Extroversion or Introversion), 2. The way a person retrieves informa-
tion (Sensing or Intuition), 3. The way a person makes decisions (Thinking or Feeling), 4. The way

260a person adapts to the environment and the way they accept and evaluate things (Judging or
Perceiving)

Personality types are included in internal forces, namely factors that come from within a person
or individual whose abilities can personally influence their performance and behavior, so that the
auditor’s personality type can influence the auditor’s behavior in acting. Determination of person-

265ality type in this study using the Myers Briggs Type Indicator which introduces 16 types of
a person’s personality which is a combination of four pairs of human preferences. Robbins and
Judge (2013, Sudaryanto et al., 2021, Utari, Sudaryanto et al., 2021) suggest that a person’s
personality type can influence the decision making. (Kusumawaty & Betri, 2019; Kartikarini &
Sugiarto, 2016; Rudy et al 2017 AQ12)shows personality types positively influence to financial report

270fraud.

Noviyanti (2008, 2017) found that auditors with Sense and Thinking and Intuition and Thinking
personality types are auditors who have higher professional skepticism than auditors with other
personality types. Personality with a combination type of Sense and Thinking and Intuition and
Thinking is a type that tends to be logical in making decisions because it considers the facts. The

275combination type of NT tends to emphasize patterns, contexts, and relationships with dubious and
inconclusive data where in these conditions the auditor is required to guess the meaning of the
data intuitively, and then use it as a basis for digging up facts with logic and objective analysis and
critical in situations where decisions must be made (Tuanakotta, 2013; Hanim et al., 2019;
Sudaryanto et al., 2020). In the context of auditing, fraud is generally systematic or has

280a pattern, sometimes it is not convincing, so that to explore it, an objective and critical logic of
analysis is needed. Based on this concept, it is suspected that there is an influence of the NT
combination personality type that exists in the auditor on the auditor’s ability to detect fraud.
Based on the description above, the following hypothesis is formulated:

H4: Personality Type Auditors has a Positive Effect on Fraud Detection
285

3. Research method

3.1. Research sample
The research population is 156 Audit Board of the Republic of Indonesia auditors spread across
various regional entities in East Java Province which has 38 district/city governments and 1

290provincial government. The sampling technique used is by using a non-probability sampling
approach, namely a sampling technique that does not provide equal opportunities for each part
of the population to be used as research samples (Sugiyono, 2014 AQ13; Putri & Sudaryanto, 2018;
Sudaryanto et al., 2019). In addition, the sample uses the Convenience Sampling technique, which
is choosing a sample from population elements (people or events) whose data is easy to obtain.

295This sampling method was chosen based on the difficulty of the auditor’s willingness to be used as
a research sample. analysis technique using multiple linear regression with SPSS software which is
used to analyze the data in this study. One of the regression solving procedures, SPSS has a high
degree of flexibility in research that relates theories, concepts, and data that can be done to the
variables in the study.

3003.2. Variable operational definition

3.2.1. Auditor experience
Experience is a real activity that has been carried out by the auditor where audit experience is seen
from the length of time the auditor has worked. Auditor experience in work can expand work
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ability. The more often a person does the same job, the more skilled and faster he gets the job
305done. The more kinds of work a person does, the more complex and extensive his work experience

will be, and it allows for increased performance (Simanjuntak et al. (2015). In this study, the
indicators used to measure the work experience variable from the research of Sukriyah and Inapty
(2009), namely length of work, number of examination tasks, and adjusted for the addition of
indicators from Agustin (2013), namely work ability, and task intensity and career development.

310Responses from respondents are determined on a scale of 1 to 5.

3.2.2. Auditor ethics
The application of ethical rules for auditors consists of principles, rules, and moral values, which
are applied and must be adhered to in regulating the behavior of an auditor in carrying out their
duties. The profession as an auditor is required to uphold professional ethics because auditors have

315responsibilities to various parties, including responsibility for the auditee, responsibility for the
government, and responsibility for the community (Nurwiyati, 2015). AQ14By applying these ethical
rules, it is hoped that an auditor will be able to uphold a professional attitude and comply with the
applicable professional code of ethics so that the possibility of fraud that may be carried out by the
auditor will not occur. The study used three indicators of Audit Board of the Republic of Indonesia

320code of ethics which included integrity, professionalism and was also adjusted by adding indicators
from Sukriyah and Inapty (2009) namely independence. Responses from respondents were deter-
mined using a Likert scale of 1 to 5.

3.2.3. Professional skepticism
Professional Skepticism is an attitude that should be owned by an auditor which balances suspi-

325cion and trust. In ISA No. 200, it is said that the attitude of professional skepticism is that the
auditor makes a critical assessment, with a questioning mind on the validity of the evidence
obtained, is wary of the audit evidence that the auditor has obtained, is alert to audit evidence
that is contradictory or contradictory. raises questions regarding reliability and documents, and
also responds with questions and other information obtained from management and related

330parties (IFAC, 2004). Professional skepticism is measured using indicators that have been devel-
oped by Agustin (2013), namely critical thinking, professionalism, assumptions, accuracy, accuracy
in examining the client’s financial statements, understanding of audit evidence, and also adjusted
for the addition of indicator, namely attitude. Responses from respondents are determined by
a Likert scale of 1 to 5.

3353.2.4. Personality type
Personality is defined by Gordon Allport in (Noviyanti, 2008) as an organic organization within the
individual who has a psychological system that determines his unique adjustment to his environ-
ment. Thus, personality type is a person’s adjustment to the environment according to his way. In
other words, personality is the unique ways that individuals react to and interact with others. In

340this study, a person’s personality type was measured using the Myers Briggs Type Indicator. The
indicator for the personality type variable consists of 40 question items developed by Nasution and
Fitriany (2012); Mudrika (2011). Of the 40 statement items contained in the questionnaire, 5
statement items describe each preference. The auditor is asked to choose one of the two contra-
dictory statements between 4 pairs of preferences that correspond to the auditor’s personality

345type. Auditors with Sensing-Thinking and Intuition-Thinking personality types were given a score of
1, and auditors with other personality types were given a score of 0.

3.2.5. Fraud detection
Fraud detection is a process to be able to find or disclose deviant actions that are carried out
intentionally and result in misstatement of a financial statement. Fraud detection includes the

350identification of fraud indicators that require follow-up by the auditor to conduct an investigation.
Fraud detection in this study was measured using indicators from Koroy (2008) developed by
Simanjuntak et al. (2015) where the indicators of fraud detection are understanding the internal
control system, characteristics of fraud, audit environment, audit methods, forms of fraud, and
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testing documentation. and personal. Responses from respondents are determined by a Likert
355scale of 1 to 5.

3.3. Data analysis technique

3.3.1. Validity test and reliability test
The data obtained from the questionnaire was tested to ensure the research data was valid and
reliable.

3603.3.2. Classic assumption test
The classical assumption tests carried out in this study were the normality test, the multicollinear-
ity test, and the heteroscedasticity test.

3.3.3. Hypothesis test
Multiple linear regression analysis is used to determine the effect of more than one independent

365variable with the dependent variable (Sugiyono, 2014). This study examines the effect of auditor
experience, auditor ethics, professional skepticism and auditor personality type affect the auditor’s
ability to detect fraud. The formula used is as follows:

PK = a + b1PA + b2PAE + b3SP + b4TK + e

4. Result and discussion

3704.1. Descriptive statistics
Variable descriptive statistical tests to provide an overview of the average (mean), standard
deviation, minimum value, maximum value, and number of studies are presented as follows:

The table output variables Auditors experience above shows the number of observations (N) was
57. From these 57 observations, the Auditors experience value minimum was .32, and the Auditors

375experience value maximum was 54, the mean value of 57 observations or the mean was of 45,16
with a standard deviation of 4,71. The table output variables Auditor ethics above shows the
number of observations (N) was 57. From these 57 observations, the Auditor ethics value minimum
was .33, and the Auditor ethics value maximum was 50, the mean value of 57 observations or the
mean was of 43,70 with a standard deviation of 4,58. The table output variables Professional

380sceptism above shows the number of observations (N) was 57. From these 57 observations, the
Professional sceptism value minimum was .37, and the Professional sceptism value maximum was
50, the mean value of 57 observations or the mean was of 44,07 with a standard deviation of 4,35.
The table output variables Auditor personality type above shows the number of observations (N)
was 57. From these 57 observations, the Auditor personality type value minimum was .42, and the

385Auditor personality type value maximum was 60, the mean value of 57 observations or the mean
was of 51,75 with a standard deviation of 5,13.

Table 1.AQ15 Descriptive statistic

Variable
N Minimum Maximum Mean Std Deviasi

Auditors
experience

57 32 54 45,16 4,71

Auditor ethics 57 33 50 43,70 4,58

Professional
sceptism

57 37 50 44,07 4,35

Auditor
personality type

57 42 60 51,75 5,13
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Table 2.AQ16 Validity test results

Number of
question

Pearson Corelation (r hitung) r tabel Validity

Auditors
experience

Auditor
ethics

Proffesional
skeptism

Auditor
personal
type

1 0,81 0,60 0,82 0,81 0,260 Valid

2 0,61 0,75 0,90 0,69 Valid

3 0, 87 0,77 0,86 0,76 Valid

4 0,67 0,79 0,82 0,77 Valid

5 0,74 0,78 0,84 0,80 Valid

6 0,73 0,90 089 0,82 Valid

7 0,66 0,90 0,80 0,77 Valid

8 0,84 0,87 0,76 0,89 Valid

9 0,82 0,83 0,68 0,84 Valid

10 0,79 0,71 0,79 0,66 Valid

11 0,62 - - 0,84 Valid

12 - - - 0,75 Valid

Table 3.AQ17 Reliability test result

Variable Cronbrach’s Alpha

Auditors experience 0,840

Auditor ethics 0,927

Professional sceptism 0,943

Auditor personality type 0,942

Table 4.AQ18 Normality test result

Unstandardized Residual
N 57

Normal Parametersa,b Mean ,00000

Std. Deviation 2,154,398

Most Extreme Differences Absolute 0,11

Positive 0,09

Negative −0,11

Kolmogorov-Smirnov Z 0,85

Asymp. Sig. (2-tailed) 0,46

Table 5.AQ19 Multicollinearity test result

Variable Collinearity Statistics

Tolerance VIF
Auditors experience 0,49 2,05

Auditor ethics 0,26 3,91

Professional sceptism 0,24 4,10

Auditor personality type 0,92 1,08
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4.2. Data validity test
The validity of the data was tested using the Pearson Correlation test. The following is a validity
test:

390The results of the validity test it is known that all values of r arithmetic > r table (r table is
obtained from the formula n-2, = 57–2 = 55 and df (n-2) = 0.05) then the value of r count (55;0.05)
is 0.260. The table above shows that from all questions on each variable the value of r is calculated
> 0.260. So it is declared valid.

4.3. Reliability test
395For reliability testing is carried out to determine whether the results of this questionnaire can be

trusted or reliable. The following is a reliability test:

From the results of the reliability test, it is known that the Cronbrach’s Alpha value of auditor
experience is 0.840, the Cronbrach’s Alpha value of the application of ethical rules is 0.927, the
Cronbrach’s Alpha value of professional skepticism is 0.943, the Cronbrach’s Alpha value of fraud

400detection is 0.942. So it can be concluded that for all variables in this study have a value greater
than 0.60 then it can be declared reliable.

4.4. Classic assumption test

4.4.1. Normality test
This normality test uses the Kolmogrof-Smirnof test, from this test it can be seen that the residual

405distribution is normal or not. The following is a normality test:

Based on the Kolmogrov-Smirnov test, it has a significance value > 0.05 (5%), the conclusion is
that all data are normal.

Table 6.AQ20 Heterokedastisity test result

Variable t Sig. Decision

Auditors experience −1,71 0,10 No heteroscedasticity

Auditor ethics −0,35 0,73 No heteroscedasticity

Professional sceptism 0,41 0.68 No heteroscedasticity

Auditor personality type 0,45 0,65 No heteroscedasticity

Table 7.AQ21 Multiple regression analysis results

Variable Coefficient t Sig. Decision
constant 6,49 0,63 0,53 -

Auditors experience 0,43 4,74 0,00 H1 accepted

Auditor ethics 0,20 3,02 0,03 H2 accepted

Professional
sceptism

0,70 4,99 0,00 H3 accepted

Auditor personality
type

0,33 3,48 0,02 H4 accepted

R Square /Adjusted
R Square

0,82/0,81

Uji F 60,65

Sig. Uji F 0,000
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4.4.2. Multicollinearity test
Multicollinearity testing is done by looking at the VIF and Tolerance numbers. The following is

410a multicollinearity test:

The results of the multicollinearity test show that the value for tolerance is > 0.1 and VIF < 10. So
it can be said that the data in this study is free from multicollinearity. This means that there is no
correlation between the independent variables in this study.

4.4.3. Heteroscedasticity test
415The heteroscedasticity test assesses whether there is an inequality of variance for all residual

observations from one observation to another.

Based on the glejser test, it can be seen that the four variables, namely auditor experience,
application of ethical rules, professional skepticism, and personality type have a Sig value > 0.05,
so it can be concluded that there is no heteroscedasticity.

4204.4.4. Multiple linear regression analysis
The results of the multiple linear regression test that can be seen in table 11 are used as a basis for
determining the behavior of the regression model using the F test, determining the coefficient of
determination by looking at the value of R square/Adjusted R square and testing the hypothesis by
looking at the significance value.

4254.4.5. Goodness of fit
Goodness of fit is used to determine whether this research model is fit. In other words, Goodness
of fit states the level of suitability (fit) of the research model with the ideal model for that research.
Based on the table above, it shows that the test value of F = 60.651, with a significance level of
0.000 less than 0.05, the regression model is said to be appropriate. This shows that the regression

430model of this study is in accordance with the ideal model.

4.4.6. Coefficient of determination test results (R2)
The coefficient of determination test is used to measure how far the model’s ability to explain the
variation of the dependent variable is. The table above shows that the Adjusted R coefficient value
is 0.810, which means that 81.0% of the fraud detection variables are influenced by the auditor’s

435experience, application of ethical rules, personality type, and professional skepticism while the
remaining 19.0% is influenced by other factors that are not included in this research model.

4.5. Discussion of research results

4.5.1. Findings the effect of auditor experience on fraud detection
The findings of Hypothesis 1 prove that the auditor’s experience has a positive effect on fraud

440detection. The table above shows that the significance value is 0.00 < 0.05 (5%), so the hypothesis
(H1) is accepted, supported by the hypothesis proposed Auditor experience has a positive effect
on fraud detection. The direction of the coefficient which is positive indicates that the more
experienced an auditor is, the better the auditor’s ability to detect fraud that occurs. The results
of this study support the research of (Kartikarini & Sugiarto, 2016); Febriansyah and Novitasari

445(2021); Lismawati, Sari and Ismalia (2021); Helmiati and Helmiati (2021); Faradina (2016); Arnanda
et al. (2022) which also found evidence that auditor experience has a positive effect on fraud
detection.

Experienced auditors will show a higher level of selective attention to relevant audit information
and evidence (Hobson et al., 2015; Jaffar et al., 2011; Pratiwi et al., 2019; Suryandari & Yuesti,

4502017). The experience referred to is the experience of the auditor in conducting audits of financial
statements and audit assignments in the field, both in terms of the length of time, as well as the
number of audit assignments that have been carried out. (Suraida, 2005) states that in conducting

Wahidahwati & Asyik, Cogent Business & Management (2022), 00: 2130165
https://doi.org/10.1080/23311975.2022.2130165

Page 12 of 20



an audit of financial statements, both in terms of the length of time and the number of assign-
ments that have been handled, that the more audit experience an auditor has, the more able to

455produce various kinds of audits. This research is supported by research by Arsendy et al. (2017);
Adyani (2014) finding evidence that auditor experience has a positive effect on auditors’ ability to
detect fraud. Experienced auditors are not enough to be able to detect fraud, auditors, an auditor
must also comply with the implementation of ethical rules. Several previous studies in various
countries have also stated that auditor experience has a positive influence on fraud detection and

460audit quality (Al-Ebel et al., 2020; Azza & Gaballa, 2011; Kuntari et al., 2017). In Yemen, audit
quality and fraud prevention cannot be separated from the spiritual perception of each auditor. In
several other studies, the educational experience of auditors has no effect on audit quality in both
Libya and Turkey (Daoust & Malsch, 2019; Ocak & Ntim, 2018). AQ22However, the experience gained
from abroad provides added value for the auditor (Hou et al., 2020).

465These findings are supported by Attribution Theory and Personality Type Theory, Attribution
theory was first developed by Fritz Heider in 1958. This theory refers to how a person interprets
an event and the causes of his behavior (Luthans, 1998 in Tandiontong, 2016). Fritz Heider stated
that a person’s behavior is determined by internal forces and external forces. A person’s perfor-
mance and behavior can be influenced by his personal abilities that come from the internal

470strength possessed by a person, for example, such as nature, character, attitude, ability, expertise
and effort, while factors originating outside the individual’s control are a person’s external strength
such as pressure. situations, difficulties or luck in work kade, in (Rachmawati, 2019). while the
Personality Type Theory explains Yusuf and Nurihsan, (2008:74) states that personality is all real
thoughts, feelings, and behaviors both consciously and unconsciously. In his book “Psychological

475Type”, Jung developed a basic personality indicator, namely the Myers-Briggs Type Indicator. The
Myers-Briggs Type Indicator is a measuring tool for distinguishing a person’s personality that was
discovered by Katherine C. Briggs and Isabel Briggs Myers. In the Myers-Briggs Type Indicator,
a person’s personality preference indicators are distinguished based on 4 pairs of preferences that
will produce 16 personality types as cited in©Sample & Sample, 2017), namely: 1. The way a person

480focuses their attention and gains energy (Extroversion or Introversion), 2. The way a person
retrieves information (Sensing or Intuition), 3. The way a person makes decisions (Thinking or
Feeling), 4. The way a person adapts to the environment and the way they accept and evaluate
things (Judging or Perceiving)

4.5.2. Findings the effects of auditor ethics on fraud detection
485The findings of Hypothesis 2 prove that auditor ethics has a positive effect on fraud detection. The

results from the table above show a significance value of 0.030 < 0.05 (5%), so that the hypothesis
(H2) is accepted, supported by the initial hypothesis proposed:The application of ethical rules has
a positive effect on fraud detection. The more obedient auditors to ethical rules, especially those
written (professional code of ethics), the easier it will be for auditors to detect fraud. The results of

490this study are in line with the results of research conducted by Pipaldi et al. (2018); Hassan (2019);
Helmiati and Helmiati (2021) which also found evidence that the application of ethical rules has
a positive effect on fraud detection.

Professional Ethics are norms that must be adhered to by every member of the State Audit
Board as State Examiner while carrying out their duties to maintain their dignity, honor, image, and

495credibility. Trinanda and Waluyo (2016) found evidence that professional ethics affect the ability of
auditors to detect fraud. The results of research analysis Helmiati and Helmiati (2021) shows that
auditor ethics has a positive and significant effect on fraud detection. Other studies also mention
that auditor ethics greatly affects audit quality, including finding fraud (Haeridistia & Agustin,
2019; Kuntari et al., 2017).

500These findings are supported by Attribution Theory and Personality Type Theory, Attribution
theory was first developed by Fritz Heider in 1958. This theory refers to how a person interprets
an event and the causes of his behavior (Luthans, 1998 in Tandiontong, 2016). Fritz Heider stated
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that a person’s behavior is determined by internal forces and external forces. A person’s perfor-
mance and behavior can be influenced by his personal abilities that come from the internal

505strength possessed by a person, for example, such as nature, character, attitude, ability, expertise
and effort, while factors originating outside the individual’s control are a person’s external strength
such as pressure. situations, difficulties or luck in work kade, in (Rachmawati, 2019). while the
Personality Type Theory explains Yusuf and Nurihsan, (2008:74) states that personality is all real
thoughts, feelings, and behaviors both consciously and unconsciously. In his book “Psychological

510Type”, Jung developed a basic personality indicator, namely the Myers-Briggs Type Indicator. The
Myers-Briggs Type Indicator is a measuring tool for distinguishing a person’s personality that was
discovered by Katherine C. Briggs and Isabel Briggs Myers. In the Myers-Briggs Type Indicator,
a person’s personality preference indicators are distinguished based on 4 pairs of preferences that
will produce 16 personality types as cited in©Sample & Sample, 2017), namely: 1. The way a person

515focuses their attention and gains energy (Extroversion or Introversion), 2. The way a person
retrieves information (Sensing or Intuition), 3. The way a person makes decisions (Thinking or
Feeling), 4. The way a person adapts to the environment and the way they accept and evaluate
things (Judging or Perceiving)

4.5.3. Findings the effect of professional skepticism on fraud detection
520The findings Hypothesis 3 proves that professional skepticism has a positive effect on fraud

detection. Results The table above shows a significance value of 0.000 < 0.05 (5%), the hypothesis
(H3) is accepted, the findings are supported by the hypothesis proposed Professional Skepticism
has a Positive Effect on Fraud Detection. The direction of the positive coefficient indicates that the
more skeptical Auditor will be able to detect fraud at the audit planning stage, and will carry out

525the detection at the next audit stage. The results of this study are in line with the results of
research conducted by Simanjuntak et al. (2015); Fullerton and Durtschi (2011); Biksa dan wiranata
(2016); Faradina (2016),©Rachmawati (2019),©Nurwahyuni and Isniawati (2021), and©Febriansyah
and Novitasari (2021) which found evidence that professional skepticism has an effect on against
fraud detection. An audit designed with high professional skepticism will be able to provide

530adequate assurance to detect fraudulent financial statements or errors in financial statements.
In other words, the attitude of professional skepticism can assist the auditor in evaluating
evidence by conducting audit tests to obtain assurance that there may be symptoms of fraud
that will occur.

With regard to audit evidence, an auditor must have a high attitude of professional skepticism
535(Indrasti & Res, (©Ruth et al., 2021). Professional skepticism is defined as an auditor’s attitude which

includes an attitude that always questions and evaluates audit evidence critically or other matters
during the audit (State Financial Auditing Standard, 2017). The auditor must have an attitude of
professional skepticism in evaluating and collecting audit evidence, especially those related to the
assignment to detect fraud that has occurred Sari et al. (2018); L. Indrawati et al. (2019) found

540evidence that professional skepticism has a positive effect on fraud detection. Skepticism
expresses the auditor’s alertness to conditions that can be indicated as misstatements so that
the importance of assessing audit evidence is important. Therefore, State Finance No. 01 para-
graph 30 (2007) requires auditors to have professional skepticism.

4.5.4. Findings the effect of personality type auditors on fraud detection
545The findings of Hypothesis 4, the auditor’s personality type has a positive effect on fraud detection.

The table above shows a significance value of 0.021 < 0.05 (5%), then the hypothesis (H4) is
accepted. The findings are supported by the hypothesis proposed Personality Type Auditors has
a Positive Effect on Fraud Detection. The direction of the positive coefficient indicates that the
better the personality type of the auditor, the easier it is to detect fraud. In this study, personality

550types were determined using the MBTI with 4 pairs of preferences, namely: 1) Extravert (E) and
Introverted (I); 2) Sensing (S) and Intuition (N); 3) Thinking (T) and Feeling (F); 4) Judging (J) and
Perceiving (P). Auditors with a combination of ST and NT personality types are auditors who tend to
think logically in making decisions and will consider all available facts to support their decisions.
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Individuals with the ST personality type process information and make decisions based on the
555facts obtained by using logical analysis. Meanwhile, NT processes information based on the

possibilities that occur and considers them theoretically and scientifically in making decisions.
The results of this study support research conducted by Kartikarini and Sugiarto (2016),©Suryanto
et al. (2017),©Robbins and Judge (2013), and©Kusumawaty and Betri (2019) which state that
personality type has a positive effect on fraud detection.

560Personality type also one of the factor that influences an auditor in detecting financial state-
ments (Indrasti et al., 2019; Umar et al., 2019). To detect fraud, an auditor also needs to have
a personality type. Personality is a person’s behavior when interacting with other people. Auditors
who have a certain personality are easier to detect fraud. The personality types that are easier to
detect fraud are auditors with ST and NT personalities compared to SF and NF personality types.

565This is because auditors who have a personality type with good senses can find fraud in the
company. The ability of the auditor to detect fraud will have an impact on the provision of an
opinion on the audit results. To improve its ability, the auditor must know and understand fraud,
both of its kind, the characteristics of fraud and how to detect the fraud (Simanjuntak et al., 2015).

With regard to audit evidence, an auditor must have a high attitude of professional skepticism
570(Indrasti & Res; Ruth et al., 2021). Professional skepticism is defined as an auditor’s attitude which

includes an attitude that always questions and evaluates audit evidence critically or other matters
during the audit (State Financial Auditing Standard, 2017). The auditor must have an attitude of
professional skepticism in evaluating and collecting audit evidence, especially those related to the
assignment to detect fraud that has occurred Sari et al. (2018); L. Indrawati et al. (2019) found

575evidence that professional skepticism has a positive effect on fraud detection. Skepticism
expresses the auditor’s alertness to conditions that can be indicated as misstatements so that
the importance of assessing audit evidence is important. Therefore, State Finance No. 01 para-
graph 30 (2007) requires auditors to have professional skepticism.

5. Conclusion
580Based on the results of the analysis and discussion, it can be concluded that the auditor’s

experience, auditor ethics, professional skepticism, and personality type have a positive effect
on the auditor’s ability to detect fraud, meaning that the higher and lower the auditor’s
experience, meaning that the higher and lower the auditor’s ethics, professional skepticism,
and the type of auditor’s ethics. personality has an impact on increasing and decreasing the

585ability of auditors to detect fraud. The findings are empirically supported by attribution theory
and personality type theory, attribution theory explains that how a person interprets an event
that causes a person’s behavior is determined by internal forces while personality type theory
explains that personality is all real thoughts, feelings, and behaviors that are both realized and
realized. or unconsciously. The findings empirically have implications for government and com-

590pany policies by looking at these findings which explain that auditor experience, auditor ethics,
professional skepticism, and personality type have a positive effect on the auditor’s ability to
detect fraud. This study has limitations that cannot be avoided. Disclosure of limitations aims to
make this research understandable with a non-misleading interpretation. In addition, the dis-
closure of limitations also has the aim that further research can fill the blank space which is the

595limitation of this study. First, the research sample was only the auditors of the Financial
Supervisory Board of East Java Province, so the generalization of the results of this study is
still quite weak. Therefore, further research needs to expand the scope of the research sample in
order to get better and wider research results. Second, this study develops a questionnaire
model with questions and statements, so that there is a possibility of bias when respondents

600answer the questionnaire. Therefore, further research is expected to be able to develop
a questionnaire using case examples. Finally, further research is expected to develop this
research by looking for other factors to detect fraud such as workload, auditor independence,
time budget pressure and audit risk.
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